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R U S H I N G  A N D  P L E D G E  T R A I N I N G  M A N U A L

Tw o a r ea s  of chapter operation determ ine the fu ture  strength 
of an individual chapter. They are: I )  rushing and  pledging 

and  2 ) pledge training.
E very  chapter, w hether o r not it is a house chapter, needs to 

have these activities well o rganized. W ithout an effective rushing 
and  p ledging program , good m en — m en w ho have the potential 
to  be good T heta  Taus — cannot be obtained. Even good men 
obtained as p ledges can make poor actives if their training is poor, 
lax, incom plete, or too short.

T he need  for a minimum standard  of pledge procedure was 
em phasized by a  survey of the chapters before the 21st Biennial 
Convention. The P ledging Procedures Com m ittee a t tha t Con­
vention p resen ted  a series of Constitution am endm ents on the 
subject o f p ledging requirem ents. In addition, m any general 
recom m endations on desirable p ledging procedures w ere made. 
This M anual is, therefore, devoted to suggested program s which 
can be  adap ted  to suit each chapter’s need.

By the nature  of our organization, each chap ter m ust de­
term ine and  conduct its own p ledging practices. Therefore, this 
Manual deals in general areas to  be followed by  the chapters. 
T here is no basic d ifference betw een  the house chapter’s and non­
house chap ter’s needs in this area. If anything, the non-house 
chapters need  a more rigid pledging and tra in ing  system to  avoid 
operating  as an honorary organization, which is an unfortunate 
tendency. The object in e ither case is to lim it m em bership to 
desirable m en. W hen th e  m en do not live together, this is harder 
to  accomplish.

RUSHING AND PLEDGING

T h e  b y la w s  specify th a t a "pledging com m ittee” be appointed 
by  the C hapter Regent. (Bylaws, C hapter II, Part E, Sec­

tion I . )  This “Rush Chairm an” or “Pledging C hairm an" and  his 
com m ittee should be  responsible for all of the rush ing  activities 
of the  chapter. They  coordinate th e  rush ing  from initial contact 
un til each  prospect is p ledged or elim inated.

E ach  chap ter should adopt its own such procedure, b u t rush­
ing should b e h andled  b y  a com m ittee organized for tha t purpose. 
T he rushing should be  tailored to  m eet the  chapter’s needs, b u t 
should follow a rigidly h igh  standard.



G e ttin g  th e  n a m e s  o f p ro sp e c ts
Some universities will supply prin ted  cards each sum m er ( for 

a small fee ), listing all the  new  male students entering  school. 
T he cards can be sorted out and  all of th e  engineering students 
re ta ined . This is a very good m ethod for ob tain ing  th e  names 
of th e  prospects new  to  the campus.

If  such a system is not available, it is often possible to  obtain 
the same inform ation from th e  office of the  D ean of Engineering.

A th ird  m ethod is to  m aintain a  curren t class list (Sopho­
m ore, Junior, e tc .) , and to m ake a list of prospects from the 
acquaintances of chap ter mem bers.

Any m ethod used should obtain a maximum num ber of 
prospects early  in the school year.

A curren t card  index can be  kept on all prospects. E ach  m an 
should be listed on an individual card and  his “history” w ritten  on 
it, i.e. th e  results of contacts, pledge bids, etc. The card file can 
be categorized to  keep th e  w orking list as low as possible. Such 
sections m ay be: “cu rren t rushees," "deferred  rushees,” “pledged 
to  o ther fraternities," “dropped ," “pledged,” etc. Anv convenient 
system can  be used.

C ontacting  th e  p ro sp e c ts
T he first contact should be m ade as soon as possible in the 

school year. In  fact, sum m er con tac t o f m en is desirable and  often 
necessary w hen T heta  Tau com petes indirectly  w ith social fra­
ternities.

Participation in “rush w eek” activities is often desirable. 
C hap ter rushing, if carried on independently , should be started  
w ithin tw o weeks after th e  opening of school.

A good w ay to “sell” the chapter is to have a  p rin ted  leaflet 
o r rush  booklet about th e  F ratern ity , w hich rushees can review  
on the ir ow n time. T hese booklets also can  be used during  the 
norm al rush period to give to  m en who are  contacted  personally. 
A t least one chap ter sends o u t these booklets, accom panied by a 
personal letter, d u ring  the sum m er to  all new  engineering 
students.

A sam ple sum m er ru sh  le tte r is shown. This type  le tte r can 
b e done effectively b y  the “M ultilith” process w ith  th e  nam e of 
each  studen t filled in and  th e  envelope addressed b y  typew riter. 
Each  le tte r should be  signed by  the Rush C hairm an to  help keep 
th e  le tters as personal as possible. In  fact, th e  le tte r should look 
as if it w ere personally  typed  fo r each  man.
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THETA TAU

1608 Doune S tre e t 
Winston-Salem 
North C aro lina  
August 12, 1957

Dear Sidney:

I'm  glad  to  hear th a t  y o u 're  coming to  K.TT. and th a t  y o u 'l l  
be a fe llo w  eng inee r. I  th ink  K .II .'s  "Engine School" i s  one of 
th e  b e s t ,  and y o u 'l l  be proud th a t  you chose i t .

One o f  the  b e s t  ways to  succeed in  th e  School o f  E ngineering, 
as w ell as on th e  campus in  g enera l, i s  to  be a member of a s tro n g  
f r a t e r n i t y .  T heta Tau i s  one o f  these  f r a t e r n i t i e s .  Since i t  is  
a  n a tio n a l p ro fe s s io n a l eng inee ring  f r a te rn i ty ,  Theta Tau o f fe rs  
the  common bond of eng ineering  s tu d ie s  as w ell as th e  so c ia l  ad­
vantages o f  o th e r  f r a t e r n i t i e s .

T heta Taus p a r t i c ip a te  in  a wide v a r ie ty  of campus a c t iv i t i e s ,  
e sp e c ia l ly  In  th e  Engine School. We have our share  o f  th e  "H ill"  
p a r t i e s .  W hat's more, when th e  courses g e t tough, i t  h e lp s  to  
have b ro th e rs  who have been through them b e fo re .  The enclosed 
b ook le t d escribes some of th e  advantages o f  f r a t e r n i t i e s  in  gen­
e ra l  and Theta Tau in  p a r t i c u la r .

We hope y o u 're  p lann ing  to  go through  Rush Week, because we 
b e lie v e  th a t  most men can b e n e f it  from th e  f r a te r n i t y  way o f  l i f e .  
We a lso  hope th a t  y o u 'l l  p lan  to  v i s i t  th e  Theta Tau house. We'd 
l i k e  to  show you how we l iv e  and work to g e th e r , and how a p ro fe s ­
s io n a l eng inee ring  f r a t e r n i t y  might add to  your co lleg e  c a re e r.

I f  you have any questions about Rush Week or the  Engine 
School, I ' l l  be glad  to  he lp  you i f  I  can.

^ Tours t r u ly ,

THETA TAD FRATERNITY

George Dodd, Rush Chairman



T he chap te r rush  booklet should be  small, o f high quality, 
and  professionally printed. T he topics should be concise, stra igh t­
forw ard, and  to the point. T hey  should include:

1) a brief history of the  F ratern ity  and  the chapter
2 ) the chapter activities
3 ) thum bnail sketches of ou tstanding  actives
4 ) m ention of ou tstanding  alum ni
5 )  w hat a professional fra tern ity  is
6 )  inform ation about pledge life
7 ) a chap ter p icture
8 ) informal p ic tures o f chapter activities, etc.
9 )  o ther inform ation applicable to  th e  individual chapter.

Personal contact is m andatory in rushing procedures. The 
actives ( and  p led g es) shoidd m eet each rushee so they  can make 
personal evaluations of him. M any systems can be used to 
accomplish this:

1) rush week
2 ) sum m er rush parties
3 ) rush smokers
4 ) d inner dates
5 ) professional m eetings sponsored by  T he ta  Tau
6 ) luncheon m eetings
7 )  chapter parties or o ther functions
8 ) casual get-togethers.

Several of these m ethods should be  used  by  each  chap te r in 
addition  to  others adaptab le  to  th e  situation.

A cquainting the prospect w ith T h e ta  T au  has already been  
discussed indirectly. E very tim e a T he ta  Tau m eets a man, he is 
acquain ting  the m an w ith his chapter and  its quality  th rough his 
own personality. O ther m ethods a re :

1) Prestige of th e  chap te r on th e  cam pus. Is it active and 
w ell respected  by  students and  faculty  alike?

2 )  Ind ividual m em bers and  the ir pride in the  chapter, 
shown am ong friends and  fellow  students.

3 ) W ord of m outh  by  the mem bers, telling specific things 
to  th e  rushees.

4 )  P rin ted  m aterial explaining th e  F ra te rn ity  and  its pu r­
poses, such as rush booklets, rush leaflets, new sletters, 
etc.



C hoosing  new  p led g es

After a b ig  rush da te  such as a dinner, smoker, etc., the 
actives should m eet and  discuss all o f th e  rushees w hile their 
im pressions are  still vivid. A t this time, m any can be  elim inated 
from further consideration and favorable prospects can be chosen 
for m ore active rushing.

It is always best to be selective and  critical w hen choosing 
pledges. H aving m any poor pledges is m uch worse than having 
a small pledge class of high quality. M en tha t will be  active and 
in terested T he ta  Taus are m ost desirable. Each man should be 
considered for his w orth as an individual, not overlooking the 
“gems in th e  rough.” Some qualities to  look for are:

1) good character
2 ) interest in T heta  Tau
3 ) a favorable personal background
4 ) pleasing personality
5 ) ability  as a student
6 ) th e  po ten tia l to develop into a top ra te  m an and 

engineer
7 )  professional interest
8 ) outside interests.

Each rushee should be m et on a t least tw o different occa­
sions before he is voted on. This is the m inim um  tim e in w hich a 
m an’s character, interest, potential, etc. can be  evaluated.

W hen the favorable prospects have been  m et tw o or three 
tim es, they m ay be brought up  in a regular m eeting for voting. 
( I f  every m em ber has not m et the  man, he  should be brought 
back again .) After each m an is discussed thoroughly and  his 
“boosters" have explained his qualities, the  voting can take 
place — always by secret ballot, using a ballot box. (O nly  the 
Regent should see inside the box after voting, and  he should 
not disclose the num ber of black balls, since a m an is disqualified 
w hether there  are one or m any. Disclosing a small num ber m ay 
tend  to cause dissension am ong th e  actives.) If the vote is unani­
mous and  favorable, th e  rush com m ittee can then extend the bid 
to  pledge. (See C onstitution, Article V, Section 4.)

A m an’s grades should be checked before  he is asked to 
pledge. A m an carrying an average below  the school m inim um  for 
graduation is unlikely ever to  be eligible for initiation. M any poor 
students sw itch majors or drop  out com pletely. Poor grades are 
to  be avoided, no m atte r w hat a  man's other qualities are. On



the  other hand , h igh  grades alone are not enough; the  whole m an 
m ust be  considered. ( See Bylaws, C hap ter II, Part B, Section 8.)

T he practice of in itiating  freshm en should be carried on w ith 
caution. (See Constitution, Article V, Sections I  and 5 .) Since 
m any m en leave engineering during  or a fte r their freshm an years, 
it is generally unwise to  in itiate freshm en. However, the p ledging 
of freshm en is desirable in m any cases.

G enerally, sophomores an d  juniors m ake the best initiates. 
Seniors usually should not be considered, since their tim e as 
actives will be  so short. M any have an aversion to fraternities 
after b eing  “independent” for th ree years or m ore, and  it is unlaw ­
ful to  initiate a m an within six m onths of graduation. (See 
C onstitution, A rticle V, Section 5 .) The best m em bers can be 
m olded from  younger m en — freshm en, sophomores, and  first- 
term  juniors.

E xten d in g  th e  bid
T he b id to  p ledge should be  ex tended to  each m an personally 

and  priva tely  by  tw o or more actives. T he b id should never be 
ex tended b y  m ail unless it is a ru le  of the  school and  all fratern i­
ties on the cam pus extend bids tha t way. N ot only is a  letter 
more im personal than a  verbal b id , b u t a le tte r m ay signify to 
the m an th a t T he ta  Tau is m erely an honor society — w hich it is 
not. This misconception is to  be avoided.

W hen a m an is asked to  p ledge, th e  general laws and customs 
of T he ta  Tau — both local and  national — should be explained, 
including financial obligations, m em bership requirem ents, pledge 
duties, the  chapter functions, etc. Any questions th e  m an m ay 
have can then  be  answered. W hen ex tending  the b id , it is good 
diplom acy to  em phasize the aspects of th e  p ledgeship and  m em ­
bersh ip  w hich seem  to appeal to th e  given rushee. However, he 
should never be  given a d istorted  picture. No rushee should ever 
be  “p ressured” into pledging; this often results in undesirable 
situations later. A t th is tim e also, th e  rushee should understand  
th a t his p ledgeship is strictly  a probationary  period, and  tha t 
becom ing a pledge does not guaran tee th a t he  will be  initiated 
into mem bership.

If  the  m an consents to  pledge, he  should com plete and  sign 
th e  p ledge form imm ediately. T he p ledge form  m ust b e w itnessed 
by  tw o active mem bers. T heir names, chapter, and  years of 
graduation  are  to  be  signed on  the lines provided. (See Bylaws, 
C hap ter II, P art E, Sections I , 2, 3, 4, 5, and  13.)
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The ru sh in g  co m m ittee
This com m ittee should be th e  ram rod of the rushing oper­

ations. I t  should begin its work a t the  sta rt of the school year 
and  continue throughout th e  year if necessary. Periods of con­
cen trated  rushing should be carried  o u t a t th e  beginning of each 
term.

The rushing com m ittee should follow each prospect from 
th e  tim e his nam e is presen ted  until final action is taken, arrang­
ing all contacts, smokers, etc. After a man has been  a guest at 
a rush function, action should be  taken by  the chap ter (rushing 
com m ittee) to  follow up  imm ediately. If a rushee is allowed to 
“cool off” for a  while, he m ay forget Theta  Tau exists, o r pledge 
another fra tern ity  because he thinks he has been  forgotten by 
T h e ta  T au. E ach  m an should be  considered and  be: I )  asked to 
pledge; 2 ) deferred  until a la ter date; o r 3 ) dropped  from the 
list as undesirable ( th rough a “blackball” e tc .)

Rushing obtains th e  life blood of th e  chapter, so it should be 
carried on w ith all due serious efforts. The exact m ethod m ust be 
determ ined by  each chapter, b u t a plan  should be  followed. The 
quality  of a  chapter is determ ined  largely b y  its rush  program 
and  th e  a ttitude  of th e  m em bers tow ard it and  tow ard their 
F raternity .

PLEDGE TRAINING

T h e  b e st  pl e d g e  available w ill not becom e a good T heta  Tau 
by  osmosis — h e  m ust be tra ined  and  taugh t th e  laws and 

custom s of the F ratern ity . I t  is the further obligation of the 
active c hap te r to  develop m en w ho have a  h igh professional in ter­
est and  ideals, social com patibility, ability  to work w ith  a  group or 
individually, and a strong bond of fra ternal brotherhood. The 
pledge tra in ing  program  should strive for this.

The a ttitu d e  and  spirit of the  active chap ter carry over to  the 
pledges. A spirit of pride in the chapter m ust exist to  “teach” it 
to the  pledges. This is also true of everything the chapter does 
and  stands for; it is an  intangible th a t cannot be replaced.

Almost w ithout fail, th e  strongest chapters have com pre­
hensive and  fairly rig id  p ledge tra in ing  programs. Far from being 
just a w ork period, the  p ledge tra in ing  period is a tim e of develop­
m ent of m en and  im provem ent of the  chapter.



The P le d g e  T ra in er
E ach  chapter should have an excellent pledge tra in ing  p ro ­

gram  designed by the chapter and  adm inistered by  a  Pledge 
T rainer or Pledge M aster. The Pledge T rainer can be  appointed 
o r e lected. O ne chap te r has this definition of a Pledge Trainer's 
d u tie s:

"The primary duty of the Pledge Trainer shall be to supply 
the necessary induction and training to the pledges to assure that 
those pledges will become good actives upon initiation. To imple­
ment this, he shall, with the consent of the active chapter, establish 
and enforce a set of pledge rules; shall, with the House Improve- 
ments Chairman, list and schedule the house improvements projects 
to be assigned to the pledges during their pledgeship period; shall

^ssignmemsTqShIn '  M si^S^d^requireTh®* UmniIgj  o f  TrmemYty
information by the oledges; shall direct the instruction of the 
pledges in all fields in which they should receive instruction while 
pledges; shall, by precept, example, and discussions with the pledges, 
so orient their thoughts and actions toward the end that they may 
become outstanding actives upon initiation.

"The Pledge Trainer also shall be responsible for providing 
mutual liaison between the active chapter and the pledge class;

isible for reporting the progress of the pledges indi- 
ollectivelv to the active chapter; and shall be respon- 

a pledge class meeting at least once a week."

E ach  chapter should adopt similar requirem ents for its 
P ledge Trainer, designed to  suit its needs w hether or not it is a 
house chapter.

A standard  set o f pledge rules, “house rules,” pledge duties, 
etc. should be developed. I t  is also a good idea to  reproduce such 
inform ation, as w ell as a list o f table manners, courtesies, etc. for 
th e  pledges.

P le d g e  tra in in g  s ta n d a r d s
H ere are some s tandards w hich should be m et in th e  general 

area of pledge training:
1) Each m an should be voted upon ( unanim ously and 

favorab ly) a t least tw ice before being initia ted  — first, before he 
is asked to p ledge, and  second, im m ediately prior to his initiation. 
Anv m em ber m ay call for a vote a t any  tim e, of course.

2 ) T he shorter the p ledgeship period, the  less likely a 
m an is to  be a good active and  feel he’s a m em ber of T h e ta  Tau 
instead of an honor society. T he p ledgeship period should not be 
less than  six weeks, exclusive of enrollm ent and  vacation periods.

3 ) Assignments should be  given to  the  p ledges from the 
P ledge M anual. Each should learn th e  contents o f th e  m anual as 
well as inform ation concerning the local chap te r and  its members.
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(See Bylaws, C liap ter II, P art E, Section 14 and  Resolution X,
15O

4 ) P ledges should be given tests periodically on the assign­
m ents. T hese tests should be both w ritten  and  oral.

5 ) Projects of service to T he ta  Tau should be  assigned to 
each  p ledge, and  those projects should be  com pleted progressively 
th rough his p ledgeship and  prior to  initiation.

6 ) P ledge-active functions should be planned  in addition 
to  the  norm al contacts. T hese may be picnics, parties, profes­
sional m eetings, etc. An active-pledge work project is often 
desirable.

7 )  Close relationships betw een actives and pledges de­
velop the fra ternal bond of T heta  Tau. AU chapters should use an 
"adviser system ,” i.e. pledge father-son; b ig bro ther; sponsor, etc. 
Each pledge is thus brought closer to the  chapter by  his relations 
w ith  a specific active. A pledge’s problems, questions, shortcom­
ings, etc. can be  solved best by  this relationship. Those chapters 
w hich use it now find it very successful.

8 ) T he pledges should m eet on th e  average of once a w eek 
or a t least as often as the active chapter. For non-house chapters, 
these m eetings should be scheduled a t a tim e w hen th e  actives 
and  pledges can  m eet informally before or after their separate 
meetings. This helps to  get th e  actives and  pledges be tte r 
a cquain ted  w ith  each other.

9 ) The Pledge T rainer should m eet w ith the pledges and  
give them  instructions from the Pledge M anual, on chapter 
governm ent, and  in areas of character developm ent.

10) T he pledge class shoidd be  self-governing in so far as 
possible and  should conduct its own meetings. This teaches group 
partic ipation  and  develops leadership. E arly in the  school vear, 
officers may be e lected bv  the pledge class (president, vice presi­
den t, and  secretary-treasurer), and  the succeeding m eetings 
should be conducted  by  the pledge class president. O f necessity, 
th e  Pledge T rainer will dom inate the tim e during these meetings.

Below is a list of topics for pledge m eeting  talks w hich may 
be given by  the Pledge T rainer o r other particularly  qualified 
actives.

a )  C hapter governm ent — talks from m ajor officers
b )  F inances — chapter, House Corporation, and  national 

F ratern ity
c )  E tique tte
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d ) W liat is a good pledge? A good active?
e )  E xtraciin icu lar activities on th e  cam pus
f)  Public relations
g ) Study suggestions and  school counselling
h )  School history and  traditions
i )  In tram ural athletics

O th e r tra in in g
O ne of the  m ost ridiculous beliefs held  is tha t, “W e’re  engi­

neers and  a  professional engineering fratern ity , and  therefore 
need  not concern ourselves w ith teach ing  or learning of social 
graces." Engineers have to  live w ith people, work w ith people, 
eat w ith  people, and  com m unicate w ith people every dav  of their 
lives. No successful engineer can get along w ithout so-called 
“social graces," and  th e  best tim e to learn them  is as a pledge.

Proper table m anners as well as other rules of e tique tte  one 
needs in everyday living should be tau g h t and  observed. Formal 
lessons are  not a t all out of line, and often actives w ill find that 
they  too need  a little  “brush up” work. Most house chapters have 
house rules, tab le  rules, etc. These are good.

Professional and  social events are  an im portant function in 
every chapter. (See Resolution X, 2, 3, and  10.) H ere again, 
a relaxed a ttitude  and  more enjoyable tim e is had  by  all if good 
m anners are practiced  naturally  ra ther than  in an em barrassed, 
am ateurish way. The pledges should always be included in p ro ­
fessional m eetings and social functions sponsored by  th e  chapter.

The actives should show an in terest in the  pledge’s grades 
a nd  his problem s in studying. H elp  from  older m en is o f great 
benefit to  th e  underclassm en.

Pledges should be  encouraged to p artic ipate  in extracur­
ricu lar activities, w hich help  m ake them  well-rounded men. Such 
activities include civic work, church  work, technical societies, 
honorary and  departm ental societies, th e  school engineers’ m aga­
zine, Engineering  Council, E ngineers’ Day, studen t governm ent, 
etc.

S tu d y  a ss ig n m e n ts
Below is a suggested list of w eekly pledge study assignments. 

T hese include most o f th e  inform ation th a t every pledge should 
know abou t th e  F ratern ity . F or shorter pledge tra in ing  periods, 
these assignm ents can be  com bined into larger ones.
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W e e k  I: Names of all actives and  pledges, w ith  chapter 
elective or appointive positions held by  each (including  com m it­
tee  cha irm en).

W ee k  2 : Com plete inform ation on all actives (full name, 
departm ent, home tow n, nickname, and girl friend if pinned, 
engaged, o r m arried).

W e ek  3: Com plete inform ation on all pledges. W ords and 
tune  of tire “Sw eetheart Song.”

W eek  4: Com plete inform ation on C hapter
(original nam e if any, charte r m em bers’ last names, nam es of 
those living, da te  of founding, chapter house location or mailing 
address, phone num ber if any, and  o ther pertinen t d a ta ).

W eek  5 : Com plete inform ation about A lpha C hapter ( origi­
nal nam e, school, city, state. Founders' names, da te  of found­
ing, and  chap ter house location [address]).

W e ek  6: F raternities com petitive w ith T h e ta  Tau on the 
cam pus, the fields included by  each, and  sight recognition of 
the ir  badges.

W eek  7: Names of all Executive CouncU members and 
Gear editors, w ith the chap ter o f each, and  Past Grand Regents 
from the pledge’s chapter. F ratern ity  colors, flower, jewel, and 
com plete inform ation on all insignia.

W eek  8 : T heta  Tau facu lty  m em bers on the cam pus (in ­
clud ing  first nam e or initials, departm ent, and  academ ic rank ). 
W ords and  tune  of “St. Patrick W as an Engineer.”

W e e k  9: Sight recognition of th e  badges of all sororities 
and  fraternities on the campus.

W e e k  10: The nam e (G reek le tte r) , school, city, state, and 
chapter status (active or inactive), o f chapters 1-14, Alpha to  Xi.

W e e k  11: C hapters Om icron to EpsUon Beta.
W e e k  12: “Final exam ination" — a  com prehensive w ritten 

test on all the  d a ta  learned. T he test should be partially  essay, 
true-false, m ultiple choice, fiU-in-the-blanks, etc.

In itia tio n
E very  p ledge should be weU p repared  fo r th e  day  he w ill be 

in itiated. Some type  of inform al initiation should be  held; it 
should be  th e  test o f a m an’s knowledge of T he ta  T au  and  engi­
neering  abUity, etc. D in ing  this tim e tire in itiate should be  tested 
verbally  and  in w riting  on all inform ation he  should know. Engi­
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neering  reports and  technical talks can  be presen ted  by  them. 
(See Resolution V III.)

M any chapters require a special project o f the  pledges prior 
to initiation, such as bu ild ing  a replica of the badge, a slide rule, 
o r a  p addle. M any also require  th e  s ignature of a ll of the  members 
of T he ta  T au  on the cam pus on these “projects.” T hese projects, 
if w ell constructed, are a source of pride to m any m en after 
initiation.

The in itiate should also engage in some w orthw hile improve­
m ent w ork for the chapter or university, o r for the  community. 
H azing should be a t a minimum. (See C onstitution, A rticle XII, 
Section 4 .)

A t this tim e the chap ter can satisfy itself th a t the pledges 
have acquired a thorough know ledge of T heta  T au  and  are 
w orthy of becom ing actives. T he form al initiation should give 
pride to th e  new  T heta  Tau as w ell as to  the actives. (See Bylaws, 
C hapter II, Part E , Sections 6, 7, 8, 9, and 10.)

To go one step  further, im m ediately after initiation th e  new 
initiates should be instructed thoroughly by  th e  R egent on the 
details of th e  Constitution, R itual, and  O ath  of M em bership in an 
organized program . This will assure a thorough and  m eaningful 
know ledge o f T he ta  Tau and  a willingness to work for th e  chapter 
and  F ratern ity . (See Bylaws, C hap ter I, Part A, Sections 3 and  4 
and  Resolution X, 14.)

I t  h a s  b e e n  th e  experience of several chapters th a t the  more 
closely a pledge tra in ing  program  conforms to  the  standards 

m entioned  in this section, th e  b e tte r  the chapter. T he en tire  p u r­
pose of pledge tra in ing  should be  to  develop a w ell-rounded p ro ­
fessional m an as w ell as an ou tstanding  T h e ta  Tau w ho is 
proficient in th e  know ledge of his c hap ter and  national Fraternity- 
Each day  leading to becom ing an active should be a  step  tow ard 
instilling a spirit of fra ternal bro therhood in each  m an. The 
result is tha t each chapter, as well as the  national organization, is 
m aterially  strengthened.
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