




T h e ta  T au ’s pu rp o se  a n d  ob jec t shall b e  to  un ite  in  fra te rn a l ...
sh ip  such  m em bers of th e  e ng inee ring  s tu d e n t bod y  a n d  p ro fe____
as m a y  b e  unanim ously  chosen b y  its  founders , a n d  th e re a f te r  by  its 
s tu d e n t m em bers; to  p rom o te  th e  form ation  o f  la stin g  friendsh ips 
am ong its  b ro thers; to  h e lp  its m em bers p rofessionally  a n d  personally; 
to  search  fo r  th e  tru th  in  sc ience; to  a id  i n  th e  u tiliza tion  of na tu ra l 
resou rces fo r th e  b e n e fit o f  m ank ind ; to  incu lca te  th e  p rincip les of 
professional in teg rity  a n d  pe rsona l h o no r am ong its m em bers; to  teach  
recognition  o f  service to  profession a n d  c oun try  as a  p rac tica l idealism ; 
a n d  to  s tim u la te  w o rth y  e ng inee ring  e ffo rt o f a n y  kind.
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W elcome to the Pledge o f Theta Tau

C ongra tu la tions on  becom ing  a  p ledge  o f  T h e ta  T au , na tional p ro ­
fessional eng inee ring  fra tern ity . T h is M anual is yours to  keep  so long 
as you  a re  a ssociated  w ith  th e  F ra tern ity .

T o  b e  inv ited  to  p ledge  is a  sign ifican t honor. I t  m eans th e  m em bers 
be lieve  you to  b e  a m an  o f  good charac ter, firm  convictions, and  p rac ­
tica l ideas; to  b e  a cap a b le  s tu d e n t w ith  a  de ep  professional in te rest 
in engineering ; to  possess qua litie s o f  b ro therhood  deem ed  essential 
to  th e  c hap te r, a n d  an  ag reeab le , gen tlem anly  personality ; a n d  to  have 
th e  po te n tia l o f  ach iev ing  success as a  p rofessional e nginee r. I t is 
th e  d u ty  o f  th e  m em bers  ind iv idually  to  consider carefu lly  a  m an 
p roposed  be fo re  vo ting . O nly  those  receiv ing  th e  unanim ous vo te  of 
th e  c h a p te r  m ay h e  inv ited  to  pledge.

A cceptance  of th e  inv itation  by  you reflects a  com m endable  desire  
to  associate  yourself c losely w ith  m en of s im ilar in te rests  a n d  qualities. 
I t  a lso  p laces upon  you th e  responsib ility  o f  conducting  yourself so 
th a t th e  F ra te rn ity  w ill ne v er reg re t th e  confidence  it now  has in you. 
In itia tion  in to  m em bersh ip  can  com e only  a fte r  you have  successfully 
com p leted  y o u r p ledgesh ip  pe riod , p roved  yourself w orthy  o f  m em ­
bersh ip , a n d  again  received  th e  unanim ous secre t vo te  o f th e  chapter.

Y our e lec tion  as a  p ledge  does n o t o b liga te  th e  c h ap te r  to  adm it 
you  to  m em bersh ip , o r  you to  a cc ep t m em bersh ip  unless you truly 
desire  it. T h e  p ledgesh ip  pe rio d  is a  p robationary  a n d  educa tional 
pe riod . T h ere  is no s tigm a associated  w ith  failu re  to  b e  in itiated . 
T h e ta  T au s believe  th a t fra te rn ity  m em bersh ip  is a  va luab le  a id , b u t 
n o t a  requ irem en t, fo r a  successful life.

D u rin g  you r p ledgesh ip  pe rio d , you  a re  ob liged  to  accep t the  
gu id an ce  a n d  au th o rity  p rov ided  b y  you r c h a p te r  in p rep a rin g  you for 
m em bersh ip , to  w ear th e  p le d g e  insigne as d irec ted , to  com plete 
satisfac torily  p le d g e  du tie s  a n d  p ro jects assigned, to  Ieam  m ateria l 
con ta ined  in th is  m anual a n d  o th e r  inform ation given  you by  the  
ch ap te r, a n d  to  m a in ta in  academ ic  e lig ib ility  for m em bersh ip . You 
w ill b e  ca lled  upon  to  do  no th ing  c on tra ry  to  y o u r ob liga tions to  C od, 
y o u r  na tion , o r  yourself, n o r  w ill you b e  pub lic ly  em barrassed . M em ­
bersh ip  in T h e ta  T a u  is n o t easily  ach ieved , b u t those  w ho have  been  
in itia ted  b e fo re  you know  m em bersh ip  to  b e  fully  w orth  th e  effort 
requ ired . AU w ho h av e  been  in itia ted  as stu d e n t m em bers w ere  once 
p ledges Uke yourself.

B est w ishes to  you  as you beg in  you r p ledgesh ip  pe riod— th e  first 
s tep  tow ard  a  life tim e o f  T h e ta  T au  m em bersh ip .



Greek Letter Organizations
T h e  y e a r  1776 m ark ed  th e  b ir th  o f  th e  U n ited  S tates a n d  th e  beg in ­

n ing  o f  th e  G reek -Ietter system  in  A m erica  w ith  th e  fo und ing  of Phi 
B eta K appa  a t th e  College  of W illiam  a n d  M ary . T h is  o rganization , of 
course , h as since  evo lved  in to  th e  libe ra l a rts  h ono r society. T h e  o ldest 
existing general fra te rn ity  w as fo u n d ed  in  1825, a n d  th e  firs t p ro fes­
sional fra te rn ity  in 1869.

B a ird ’s  M anual o f  A m erican  College  F ra tern ities  c lassifies th e  vari­
ous types o f  these  organizations as show n  below , w ith  an  exam ple  of 
each :

A  fra te rn ity  o ffe rs  its m em bers  a  life long  bon d  o f  b ro th erh o o d  and  
ac tiv ities to  p rom o te  th e ir  educa tional objectives. I t  usually  m ain­
ta in s  a  c h ap te r  house  o r  he ad q u a rte rs . F ra tern ities  trad itiona lly  e lec t 
to  m em bersh ip  by  unanim ous secre t vo te  o f  th e ir  s tu d e n t m em bers, 
exercis ing  care  to  se lec t m en  of h ig h  p e rsona l q u a lity  w ho  a re  c apab le  
studen ts , b u t  no t req u irin g  th e  h igh  scholastic  average  necessary  for 
hono r society m em bersh ip . A p rofessional fra te rn ity  confines its  s tu ­
d e n t m em bersh ip  to  qu a lif ied  m en  in an  organ ized  cu rricu lum  lead ing  
to  a  professional d eg ree  in th a t  field . A  society  functions m a in ly  to  
recognize  ach ievem ent o r  in te rest in  som e field  of educa tion . W ith in  
his professional field , a  m an m ay b e long  to  only one  p rofessional fra­
te rn ity , b u t h e  m ay  also be long  to  a genera l fra te rn ity  a n d  to  honor 
societies.

A genera l c harac teris tic  of a ll G reek -Ie tter  o rgan izations is th a t 
m em bersh ip  is by  inv itation  on ly , a n d  is fo r life; th e  m em bers be in g  
u n ite d  by  a (u su a l ly  se c re t)  r itu a l f irst revealed  to  them  a t th e  tim e  of 
in itiation .

T h e  pu rpose  of T h e ta  T a u  is to  develop  a n d  m a in ta in  a h ig h  s tandard  
o f  professional in te rest am ong its m em bers, a n d  to  u n ite  th e m  in  a 
strong  b ond  of fra te rna l fellow ship. I n  add itio n  to  th e  d esirab le  a ttr i­
b u te s  o f  a  genera l fra te rn ity , i t  offers a  com m on bon d : an  in te rest 
in  a n d  p u rsu an c e  o f  eng inee ring  in  its  various b ranches.

T h e ta  T au  offers a  p rog ram  w h ich  appea ls a like  to  th e  s tu d e n t and  
to  th e  a lum nus. T h e  F ra te rn ity  he lp s  th e  m em b er to  m ake th e  tran s ition  
from  s tu d e n t days to  years o f professional p rac tice  a head— from  a 
c losely-knit c h a p te r  to  a  v ast b o d y  o f  a lum n i rea d y  a n d  w illing  to  
adv ise  a n d  assist h im . T h ere  a re  m any  a lum n i in  p laces o f  h igh  re­
sponsib ility  th ro u g h o u t th e  w orld , a ll w earin g  th e  sam e ba d g e  and 
speak ing  d ie  language  o f  th e  e n g inee ring  profession.

FR A T E R N IT IE S  
G enera l (S oc ia l)  

Sigm a C hi 
Professional 

T h e ta  T au

S O C IE T IE S

T a u  B e ta  Pi 
R ecognition

A lpha  P h i O m ega

Theta Tau



A Brief History o f Theta Tau
T h e ta  T a u  w as founded  as th e  “Society of H am m er a n d  T ongs” a t 

th e  U niversity  o f  M inneso ta  on O cto b er 15, 1904, by  E rich  J. Schrader, 
EIw in L . V inal, W illiam  M . L ew is, a n d  Isaac  B. H anks. T h e  four 
F o unders  w ere  studen ts  in  m in ing  engineering , b u t th e  orig inal in ten t 
w as th a t  T h e ta  T au  shou ld  inc lude  m em bers from  all b ranches of 
engineering .

T h e  F ra te rn ity  fu lfilled  th e  d rea m  of its p rinc ipal F ounder, E rich  
Sch rade r, th a t th e re  b e  e stab lished  in  eng inee ring  a p rofessional fra ­
te rn ity  s im ilar to  those  a lre ad y  existing  in  law , m edicine, a n d  den tistry . 
F o u n d e r S ch rad e r estab lished  a  reco rd  of service u nequaled  in  the  
F ra te rn ity 's  h isto ry . H e  se rved  as its first G rand  R egent un til 1919, 
a n d  th e n  fo r 35 years as G ra n d  Scribe. A t its Founders’ G olden  A nni­
versary  C onvention  in  1954, th e  F ra te rn ity  estab lished  th e  position of 
Coim sello r to  b e  he ld  on ly  by  him . H is unselfish service to  T h e ta  T au  
continued  un til h is death  in 1962, a t the  age of 81.

T h e  founders ad o p ted  a  R itual, b adge, and  C onsti­
tu tio n  prov id in g  for th e  estab lishm en t o f add itional 
C h a p te rs  a t  o th e r  lead ing  engineering  schools. T he 
firs t ba d g e  w as a go ld  skull w ith th e  le tte rs <■> and  T 
on its fo rehead , a n d  a  crossed  h am m er a n d  tongs Ih*- 
neath . T h e  R hom bohedron  C lu b  (estab lished  1903) 
a t M ichigan  C o llege  o f  M ining  a n d  T echnology  ( now  

First OT Badge MjcJrigan T echnolog ical U niversity ) becam e  Beta 
C h a p te r  in 1906. G am m a C h ap te r, a t C olo rado  School of M ines, w as 
e stab lished  by  F o u n d e r  L ew is as a  stu d e n t th e re  in  1907. R epresen ta­
tives from  these  firs t th ree  ch ap te rs  m et in M inneapolis fo r th e  F ra ­
te rn ity ’s f irst C onvention  in  1911. I t  w as h e re  th a t th e  nam e  was 
c h anged  to  T h e ta  T au , a rev ised  R itual approved , and  th e  p resen t 
b a d g e  ad o p ted .

Seven a dd itiona l chap te rs , rang ing  from  coast to  coast, w ere  e stab ­
lished  in  th e  nex t te n  years. A  to ta l o f  21 ch ap te rs  h a d  been  installed 
b y  th e  F ra te rn ity ’s silver ann iversary  in  1929. A  pe riod  of very  conserv­
a tiv e  extension b egan  du rin g  th e  depression  years, w ith  charters 
g enerally  be in g  g ran te d  on ly  to  pe tition ing  locals w hich  h a d  been 
long  estab lished .

A prog ram  o f  im proved  service to  m em bers a n d  extension effort 
u tilizing  th e  services o f  a  m em ber em ployed  fu ll tim e  by  th e  F ra tern ity  
( c u rren tly  a s  E xecutive  S e c re ta ry ) w as begun  in 1959. O nly  carefu lly  
se lec ted  eng inee ring  schools w ith  acc re d ite d  deg ree-g ran ting  program s 
a re  considered  as po te n tia l c h ap te r  sites. A  C en tra l O ffice  w as e stab ­
lished  in  1963. T h e  C onvention  in  1964 prov ided  for th e  estab lishm ent 
o f  colonies as an  op tiona l in te rm ed ia te  s tep  to w a rd  becom ing  a T heta  
T a u  ch ap te r.

By th e  close o f 1974-75 school year, a  to ta l of 21,586 m en had been 
in itiated  into th e  F ra ternity .



M embership Requirements
At the  tim e of initiation , a  p rospective student m em ber m ast be male, 

over e ighteen years o f age, eligible to  pledge according to  his university's 
rules, and enrolled in  an engineering re la ted  curriculum  leading to  a 
bachelor's o r higher degree  w hich m eets the  crite ria  established in the 
F ra tern ity  laws. H e mast possess th e  qualities of b rotherhood, as de term ined 
by the  individual chap te r, and  dem onstrate a professional a ttitu d e  benefi­
c ial to  T heta  T au. H e m ust have an overall grade  po in t average  a t least 
as high as tha t w hich will be required for graduation. H e m ust no t be 
in th e  first semester, trim ester, o r  first tw o quarters o f his freshm an year, 
nor w ith in  six m onths of th e  end of his academ ic  program . H e m ast have 
c om pleted, at the  tim e of pledging, a pledge form  subsequently filed w ith  
th e  Executive Secretary; and, p rio r to  his initiation, passed a w ritten  pledge 
test (provided by the  national F ra tern ity  and  th e  chapter), and paid  his 
national and  local initiation  fee and badge charge.

Pledges a n d  m em bers a re  stric tly  p ro h ib ite d  from  b e long ing  to  any  of 
th e  fo llow ing e ng inee ring  f ra te rn ities  w ith  w hich  T h e ta  T au  has d e ­
c lared  itself to  b e  com petitive :

A lpha  C h i Sigm a Sigm a Phi D elta
A lpha R ho  C h i Sigm a Rho
K appa  E ta  K appa  T riang le
S carab

As sta ted  earlie r, a  m em b er o f  T h e ta  T au  m ay be long  also to  a g e n ­
e ra l f ra te rn ity  a n d  to  h ono r societies. B efore  p le d g in g  a n o th e r  G reek- 
le tte r  o rgan ization , how ever, a  m an  shou ld  investiga te  its charac ter, 
a scertain  th a t i t  is  no t com petitive  w ith  T h e ta  T au , a n d  consider care ­
fully  th e  assum ption  o f  th e  a dd itiona l responsib ilities o f  d u a l m em ber­
sh ip . T h ere  is  f a r  m ore  satisfac tion in  be in g  a  f ine  m em b er o f  one 
o rgan ization  th a n  in be ing  a p o o r m em b er o f  several.

General Obligations o f M embership
I t  is an  e stab lished  p rin cip le  o f  life  th a t p riv ilege  increases ob liga ­

tion . T h e  h igh  p riv ilege  o f  T h e ta  T a u  m em bersh ip  is no  exception. 
Since  m em bersh ip  is fo r life, you shou ld  n o t e m bark  upon  it  un less you 
!relieve T h e ta  T a u  d eserves y o u r con tin u ed  su p p o r t a n d  loyalty .

T h e ta  T a u  expec ts you  to  obey  its law s a n d  castom s, to  a d h ere  to  its 
trad itions, to  p a y  p ro m p tly  y o u r bills, to  a tte n d  regu la rly  its m eetings, 
to  p a rtic ip a te  ac tive ly  in  its a ffairs, a n d  faith fu lly  to  pe rfo rm  du ties 
e n tru s ted  to  you. Since  it  is na tional in scope, th e  F ra te rn ity  expects 
you to  h e lp  p e rp e tu a te  n o t on ly  y o u r ow n  ch ap te r, b u t  also th e  F ra te r­
n ity  a t  la rge , a n d  to  he lp  ex ten d  th e  F ra te rn ity  th ro u g h  th e  e stab lish­
m en t o f  new  c h ap te rs  a n d  a lum ni organ izations.

As th e  s tre n g th  o f  a  fra te rn ity  rests la rge ly  on th e  c h a rac te r o f  its 
m em bers a n d  th e  close f ra te rn a l bon d  un iting  them , you a re  expected  
to  he lp  m a in ta in  a  h igh  s ta n d ard  o f  m em bersh ip  th ro u g h  carefu l se lec­



tion  a n d  educa tion  o f  p ro spective  m em bers. M em bers a re  expected  
to  he lp  one  a n o th e r  professionally  a n d  personally  in a p rac tica l w ay, 
a n d  to  a cc ep t th e  honest adv ice  o f  th e ir  b ro thers . You a re  expected  to  
m ake y o u r c aree r in eng inee ring  one  of honor, a n d  to  conduct yourself 
a t a ll tim es in  a  w ay  th a t w ill reflec t favorab ly  on yourself, you r p ro ­
fession, a n d  you r F ra tern ity . N atu ra lly , th e  F ra te rn ity  m em bers will 
ho ld  you a ccoun tab le  for you r conduct. U pon  in itiation , eac h  m em ber 
subscribes to  an  oa th  pe rm anen tly  b ind ing  him self to  obse rve  princip les 
d e ta iled  in th e  R itual and  no t to  reveal to  o thers th e  secrets o f  th e  F ra-

Financial Obligations
T h e  c h a p te r  officers w ill inform  you o f  th e  financia l obliga tions of 

m em bersh ip  w h ich  shou ld  b e  reco rded  in  th e  spaces b e lo w :
Pledge D ues $,/. p e r
Initia tion fee $
Badge C harge $ to  $
Student M em ber D ues $ pe r
Board and Room $ pe r
H eadquarters Fund $ pe r
O ther $  pe r

T he initiation fee includes chap te r and  national F ra tern ity  charges. The 
la tte r  includes a m em bership certificate and lifetim e subscription to The 
Gear o f  Theta Tau. T he  ch ap te r is obligated to  collect th e  to ta l initiation 
fee and  badge charge  p rior to  initiation, and has no au thority  to make 
special a rrangem ents in individual cases. I t should be noted  tha t th e  badge 
charge  depends upon  th e  style selected, w hether a  guard  (in a variety  
of styles) is desired, or w hether th e  chap te r provides the  badge.

S tu d en t m em b er dues a re  co llec ted  pe riod ica lly  by  th e  c hap te r. T he 
a m oun t inc ludes th e  n a tional sem iannual s tu d e n t dues b e g inn ing  the  
te rm  a fte r  initiation . P ro m p t paym en t of these  a n d  o th e r  financia l ob li­
gations is a  responsib ility  of m em bersh ip .

E ac h  c h ap te r  m a in ta in ing  a house  m akes a  c harge  covering  costs 
involved  fo r bo a rd  a n d  room  p ro v id ed  a  m em b er o r  pledge.

E ac h  c h a p te r  shou ld  co llec t regu la rly  from  eac h  s tu d e n t m em ber an 
ob liga to ry  paym en t in to  a  h e ad q u a rte rs  fu n d  to  p rov ide  fo r th e  acqu i­
sition, rem ode ling , o r  e q u ip p in g  o f  a  c h a p te r  h e ad q u a rte rs  o r  for 
rep lac ing  such  a  facility. In  som e chap te rs , this ob liga tion  w ill extend  
b ey o n d  g raduation .

T here  a re  no national alum ni dues, bu t a  sizable num ber of alum ni 
vo luntarily  continue the ir  financial support o f T heta  T au  through  periodic 
gifts to  the  Fra tern ity ’s O perating  Fund, o r  through gifts to  its Founders’ 
M em orial Fund.

Special assessm ents a re  som etim es lev ied  by  ind iv idual ch ap te rs  to  
f inance  unusua l pu rchases of furnishings, specia l d inne rs , pa rties, etc. 
I t  is d esirab le  to  have  th e  c h ap te r  dues estab lished  a t  a  level w hich 
w ill m ake  such  specia l assessm ents unusual.



Fraternity M embership M akes a D ifference
I t  is g enera lly  possible to  d is tingu ish  a  co llege g rad u a te  from  one 

w ho  has no t h a d  th e  o p po rtun ity  o f  h ig h e r  educa tion . T h e  sam e is 
tru e  reg a rd in g  a  fra te rn ity  m e m b er a n d  his con tem poraries. T h is  is to  
be  expected , since  e ac h  a dd itiona l experience  shou ld  h e lp  to  develop  
th e  com plete  m an. T h e  p ledge  o r  m em b er shares w ith  o the rs  in  T heta  
T au  th e  responsib ility  o f encou rag ing  h is  fellow s to  sign ifican t ach ieve­
m ents. In  re tu rn , th e  fra te rn ity  m an  shou ld  feel a  g rea te r  m otivation  
to  con trib u te  his effo rts  a n d  resources to  w orthw hile  endeavo rs, a n d  to  
co n d u c t h im self a lw ays in  an e xem pla ry  m anner.

A m em b er m ay ex p ec t th a t h is T h e ta  T au  a ffilia tion  m ig h t resu lt in 
a n  o p po rtun ity  to  b e  considered  for a  cam pus o r  professional position. 
H ow ever, h e  shou ld  ne v er expec t to  achieve  o r  m ain ta in  such  a  position 
w ith o u t deserv ing  it  th rough  his ab ilities a n d  efforts. H e  should  
a lw ays avo id  seek ing  o r  a cc ep tin g  posts fo r w h ich  h e  is u n su ited  o r  for 
w hich  h e  has in su fficien t uncom m itted  tim e.

T h e  F ra te rn ity  has th e  responsib ility  o f  in sp iring  a n d  challenging  
th e  m em b er to  h is fu ll professional de velopm ent; o f  p rov id ing  the  
a tm osphere  w h ich  recognizes academ ic  ach ievem en t as an  indication  
o f  likely fu tu re  p rofessional success, a n d  requ iring  honesty  in  a ll e fforts; 
o f  p rov id ing  social activ ities, a n d  req u ir in g  socially  a ccep tab le  b e h av ­
ior; o f  p rov id ing  reg u la r oppo rtun ities  fo r a th le tic  expression, and  
recognizing  physical fitness as an  a p p ro p ria te  life long  in te rest; of 
encou rag ing  th e  fre e  exercise  o f  each  m em ber’s ind iv idual religious 
beliefs; a n d  o f  p rom o ting  an  active  p a rtic ipa tion  in  nonvocational fields 
such  as th e  a rts  a n d  governm ent.

Organization and  Government
Sovereignty in the  F ra tern ity  is vested prim arily  in th e  Convention, 

bu t betw een  Conventions, this pow er resides in the  Ebtecutive Council. 
T he E xecutive Council com prises the  G rand  Regent (national president). 
G rand  Vice-Regent, G rand  Scribe (national secretary). G rand  Treasurer, 
G rand  M arshal, G rand  Inner G uard, G rand  O u te r G uard, Dele- 
ga te-at-L arge, and  Student M em ber. T hey are  e lected by m ajority vote 
of th e  C onvention from am ong th e  alum nus and  honorary m em bers of 
the  F ra tern ity  for a  te rm  of tw o years. T h e  G rand  Regent and  G rand 
V ice-Regent are  se lec ted from  those w ho have previously served on the 
Council. Functions of the  E xecutive C ouncil a re  executive, judicial, legisla­
tive, and  visitorial.

T h e  E xecutive  C ouncil a ppo in ts  th e  E xecutive  Sec re tary , G ear  B oard 
o f  E dito rs, A rchivist, H istorian , a n d  R egional D irec to rs from  am ong th e  
a lum nus a n d  hono rary  m em bers o f  T h e ta  T au . T h e  E xecutive  Secre­
ta ry  is em p loyed  full tim e  by  T h e ta  T a u  a n d  is responsib le  fo r th e  day 
to  day  opera tions o f  th e  F ra te rn ity , a n d  m a nagem en t of th e  C en tral 
O ffice. T h e  Regional D irec to rs a re  ch a rg ed  w ith  m a in ta in ing  close 
co n tac t w ith  th e  ch ap te rs  in  th e ir  Regions a n d  c o -o rd ina ting  the  
R egional C onferences.



T h e  G ra n d  R egen t appo in ts th e  C h a p te r  A dvisers and  na tional com ­
m ittee  members, represents the  F ra tern ity , and is charged w ith  interpre ting 
its laws. T he C hapter Adviser is chosen from among the alum ni or honorary 
m em bers o f th e  F ra tern ity  who are  in the  locale of the  chap te r, and serves 
as an official representative of the  E xecutive Council on his campus, 
m aintaining personal con tac t w ith the  ch ap te r officers and w ith chapter 
activities.

E ach  c h a p te r  is governed  by  its ow n bylaw s in  add ition  to th e  T heta  
T au  C onstitu tion  a n d  Bylaw s w ith  w hich  they  m ust b e  consistent. 
E lec ted  c h a p te r  officers a re  R egent, V ice-R egent, Scribe, T reasu re r, 
C o rrespond ing  Secre tary , and  such o thers as th e  c h ap te r  by law s m ay 
provide. T h e  R egent usually  appo in ts th e  r itua listic  officers: M arshal, 
In n e r  G uard , a n d  O u te r  G u ard , a n d  c hap te r com m ittees. M uch of the  
c h ap te r’s w ork  is accom plished  th rough  com m ittees w ith  specific 
responsibilities.

National and Regional Meetings
T he T heta  T a u  C onvention  is he ld  b iennially , usually  du rin g  C hris t­

m as w eek  of even  years, p rov id ing  an o p po rtun ity  for each  c h ap te r  and  
a lum ni association to  b e  rep resen ted  officially  in adop ting  legislation 
a n d  g u id ing  th e  F ra tern ity ’s progress. T heta  T au  pays fu ll expenses of 
one s tu d e n t d e lega te  a n d  partia l expenses o f one  a ltern a te  from  each 
c h ap te r  rep resen ted  a t  th e  C onvention.

D u rin g  a ltern a te  school years be tw een  C onventions, a  R egional C on­
ference  is he ld  in  each  of th e  f ive  geographica l Regions. T h e  R egional 
C o n fe rence  p rov ides an  excellen t oppo rtu n ity  for sha ring  ideas and  
develop ing  fra te rna l friendsh ips w ith  those  from  o th e r  chapters . In ­
form al social a n d  a th le t ic  activities involving nearby  chap te rs  are  
e ncouraged .

Awards
A t each  C onvention , th e  E rich  J. Sch rade r A w ard, nam ed  for T heta  

T au ’s p rinc ipal F ounder, is p rese n te d  to  th e  c h ap te r  of th e  F ra tern ity  
ju d g e d  m ost ou ts tan d in g  du rin g  th e  prev ious biennium  as ind ica ted  by 
th e  in form ation  con ta ined  in  its A nnual R eport filed w ith  th e  E xecutive 
S ec re tary  each  spring . T h is  a w a rd  is sym bolized  by  a  travelling  hero ic­
sized  p la q u e , a n d  a  certif ica te  p resen ted  to  the  w inn ing  c h ap te r  for 
fram ing.

T h e  h ighest a w a rd  th e  F ra te rn ity  confers u pon  a stu d e n t m em ber is 
th e  designation  as a  C onvention’s O utstand ing  D elegate, a  selection 
m ade  by th e  stu d e n t de lega tes  to  th e  Convention.

Also a t  th e  C onvention , th e  E xecutive  C ouncil, on b e h alf  of th e  F ra ­
te rn ity , m ay  presen t one  o r  m ore  citations to  m em bers in recognition  of 
th e ir  va luab le  service to  T h e ta  T au .

T w o travelling  p laques a re  p resen ted  a t each  R egional Conference. 
O ne  is a w a rd e d  th a t c h ap te r  m ak ing  th e  b est p resen ta tion  on a n  as­
signed  top ic , a n d  th e  o th e r  to  th e  c h ap te r  w hose  m em bers in a ttendance  
rep resen t th e  g rea tes t num ber of m an-m iles travelled  to  th e  C onference.



Literature
M agazine

T h e  na tional m agazine  of th e  F ra tern ity  is T h e  G ear o f T h e ta  Tau. 
I t  w as firs t pub lish ed  by  Beta  C h a p te r  in 1907 u n d e r  th e  nam e  of 
H am m er a n d  Tongs. T h e  follow ing  y e a r  th e  nam e  w as c h anged  to 
th a t w hich  is still in use. Issued  tw ice  a nnually  ( sp rin g  and  f a ll ) , the  
m agazine  con ta in s  articles o f in te rest a b o u t T h e ta  T au  a n d  th e  G reek  
le tte r  system , b iog raph ica l sketches of d is tingu ished  a lum ni, c hap te r 
le tte rs , a lum n i notes, ed ito rials, a n d  o th e r  in form ation  issued  by  the  
E xecutive  Council.

T h e  m agaz ine  is p rov ided  fo r life  to  each  m em ber in good  stand ing  
w hose  c u rren t ad d ress  is on file  w ith  th e  T heta  T a u  C en tra l O ffice. 
E ach  s tu d e n t m em ber’s copy is sen t to h is ch ap te r's  address. W hen 
h e  becom es an alum nus, th e  m em b er beg in s receiv ing  h is copy a t his 
ind iv idual ad d ress  p ro v id ed  by  h im  o r  his ch ap te r. C hanges o f add ress 
should  b e  rep o rte d  prom p tly  so issues w ill n o t b e  m issed.

Constitution  and Bylaws o f  T heta  T au

A p e rm anen tly  b o u n d  vo lum e b earing  th is  tit le  is  lo an ed  to  each 
c h ap te r  a n d  na tional officer. A lthough  fo r m em bers on ly , its  con ten t 
can  b e  exp lained  in  a  g en era l w ay  to  p ro spective  m em bers. A  portion  
of th e  law s is to  b e  rea d  a loud  in each  reg u la r c h a p te r  m eeting . In 
add ition , a  m e m b er m ay bo rro w  th e  c h ap te r’s copy  from  th e  R egent 
fo r study .

T heta  T au  R itual

W oven in to  th e  R itual a re  th e  ideals a n d  secrets of th e  F ra tern ity  
revealed  first to  a m em b er d u r in g  his In itia tion  C erem ony. T h e  R itual 
Book is a  p e rm anen tly  b o u n d  vo lum e lo an ed  to  each  c h a p te r  and  
na tional officer. I t  also con tains o th e r  T h e ta  T a u  cerem onies, in form a­
tion  fo r m em bers a n d  officers, a n d  an  ex tended  sta tem en t of T h e ta  T au  
Policy. A  m em b er m ay  study  th e  ch ap te r’s copy  of th e  R itual in  the  
p rese n ce  o f  th e  R egent. A t th e  f irs t c h ap te r  m eeting  a fte r  his initiation , 
th e  new  m em b er w ill b e  called  upo n  to  d em o n stra te  a tho rough  
know ledge  o f  th e  secrets in th e  R itual. T h ere fo re , a  c losed  session for 
rev iew ing  th e se  shou ld  b e  he ld  p ro m p tly  a fte r  each  In itia tio n  C ere ­
mony.

O ther  P ublications

T h e  fra te rn ity  p rov ides add itiona l pub lications fo r use  by m em bers 
and  to  in form  o the rs  a b o u t T h e ta  T au . In c lu d e d  a re  th e  officers m an ­
ual, song bookle t, ru sh ing  bookle t, extension bookle t, p a rliam en ta ry  p ro ­
c edu re  booklet, a n d  o th e r  m anuals  p ro v id ed  as gu ides in  specific  fields 
o f  F ra te rn ity  activ ity . C opies a re  availab le  from  th e  T h e ta  T a u  C en tra l 
O ffice.



Insignia

T h e  T h e ta  T au  flag  is a  rec tang le  a rran g e d  horizontally  and  div ided  
in to  fou r e q u a l q u a d ra n ts . T h e  u p p e r  r ig h t and  low er left quad ran ts  
a re  fields of go ld ; the  o thers a re  fields o f  da rk  red . O n th e  u p p e r  left 
q u a d ra n t is th e  co at o f  a rm s in fu ll color, a n d  on  th e  low er righ t q u a d ­
ra n t th e  le tte rs  0  a n d  T  in  gold.

C oat o f  Ahms

T his in signe  com prises th ree  e lem ents: a  crest 
(h a n d  grasp ing  ham m er a n d  to n g s) , a  sh ield, and  
a  rib b o n  scroll. T h e  co at o f  a rm s a ppea rs  on  the  
flag  a n d  seal of th e  F ra tern ity . I t m ay  also be  
rep ro d u ce d  on  jew elry , o r  in  th e  form  of a decal 
o r  b laze r em blem  to  b e  used by  m em bers only.

Colors in  th e  co at of a rm s a re  as follows: T he 
ham m er, tongs, g e a r  w heels, sleeve, a n d  le tters 
0  a n d  T  a re  b lack . T h e  h a n d  is flesh colored, and 
th e  b r id g e  gray . T h e  to rsade  be low  th e  c lasped 
h a nds has a ltern a tin g  d a rk  red  and  go ld  strands. 
T h e  ch ief ( a re a  b e h in d  the  g e a r  w hee ls)  is dark  
red , a n d  th e  rem a in d e r o f the  insigne is gold.

T h e  G ra n d  Seal o f T h e ta  T au , show n in  en larged  reproduction  on 
th e  first p ag e  of th is  M anual, is affixed to  official in strum ents issued 
by  a n d  u n d e r  th e  au th o rity  o f  th e  E xecutive  C ouncil of T h e ta  T au. 
T h e  G ra n d  M arshal's Seal, of sim ilar design , is im pressed  on each 
certif ica te  of m em bersh ip .

-



O ffic ia l Je w e lry

Item s desig n ated  as o fficia l jew elry  in  th e  T h e ta  T a u  Bylaw s (p led g e  
insigne, m em ber's badge, sis ter  p in , a n d  official recogn ition  b u tto n )  
m ay b e  o rd e red  on ly  from  th e  official jew ele r th ro u g h  th e  E xecutive  
S ecretary.

P ledge Insigne

A tria n g u lar go ld  sh ie ld  w ith  a d a rk  red  gear w hee l in its f ield  ( left 
item , second  ro w ) , th is  insigne is availab le  e ith e r  as a b u tto n  o r  pin . 
I t is th e  p ro p erty  o f  th e  c h ap te r  a n d  is loaned  to  th e  p ledge. I t  m u st be 
r e tu rn e d  w hen  th e  m an  is in itia ted  o r  fo r any  o th e r  reason  ceases to  be 
a  pledge.

M em ber’s  Badge

T lie  o fficial b a d g e  ( rig h t item , th ird  ro w ) has th e  fo rm  of a  gold 
g e a r  w heel w ith  crossed  h am m er a n d  tongs a n d  th e  le tte rs  0  a n d  T. 
In  the  cen te r is a  dark red garnet. T he rim  of the  w heel is jew eled with 
pearls. T he design is available in  tw o models: w ith  close set o r crow n 
set pearls. Each student m em ber must have a  badge to w ear. I t is w orn 
on the left side of th e  chest on shirt, sw eater, o r  suit vest. It should never 
b e  w orn on a coat o r jacket,

S ister Pin

T h e  sister p in  ( le f t  item , th ird  ro w ) has th e  fo rm  o f  a go ld  gear 
w heel bearin g  th e  le tte rs  0  and  T. I t is sm aller than  th e  official badge, 
a n d  is sim ilarly  jew eled . I t  does no t d isp lay  th e  crossed  h am m er and  
tongs. T h is  is th e  official p iece  o f  jew elry  used  in  p inn ing , a n d  m ay 
th e re fo re  b e  w orn  by  fem a le  rela tives a n d  p in  m a tes o f m em bers. T h e  
official b a d g e  m ay  n o t b e  u se d  in th is  w ay; b u t  th e  sister p in  is a c ­
co rded  th e  sam e resp e c t as th e  official badge.

O fficial R ecognition B utton 

T h e  official recognition  bu tto n  ( le ft item , f irs t ro w ) be a rs  th e  sam e 
design  as th e  p ledge  insigne  b u t is sm a lle r  in size. Recognition  b u t­
tons m ay  b e  w orn  by  m em bers only. T hey  a re  w orn  on th e  u p p e r  tip  
of th e  left co at lapel.

O th er Theta  Tau Je w e lry

T h e  G reek  le tte r  m onogram  recognition  bu tto n  (c e n te r  item , first 
ro w ) a n d  th e  co at o f a rm s recognition bu tto n  (rig h t item , first row ) 
m ay b e  w orn  by  m em bers w ho p re fe r  these  to  th e  official recognition 
bu tton .



Colony Pin

T h e  colony p in  ( r ig h t item , second ro w ) is th e  insigne designed  for 
use  by  m em bers of T h e ta  T au  colonies. I t  bears  th e  G reek  le tte rs  W 
a n d  T in  d a rk  red  on a  tr ia n g u la r  go ld  shield.

A lum ni C harm

T his go ld  charm  ( le ft item , fou rth  ro w ) m ay  b e  w orn  by  T h e ta  T au  
a lum ni on  key chain s o r  in o th e r  su itab le  ways.

A nnual A w ard  Key

T h is  go ld  key ( rig h t item , fou rth  ro w ) , w hen  p roperly  eng raved  on 
th e  back, m ay  b e  presen ted  by  a  c h ap te r  to  a  m em ber in recognition  of 
service o r  ach ievem ent. M em bers of chap te rs  no t using  th e  key in  this 
w ay  m ay pu rchase  it  to  w ear on a  key chain  o r  in  o the r su itab le  ways.

F o unders’ Size C o a t of Arms 

T h is  insigne  ( I 1A inches in  h e ig h t)  is availab le  w ith  o r  w ithou t a 
rin g  a t  th e  to p  for use by m em bers as an  item  o f  jew elry  o r  to  deco rate  
accessories such  as jew elry  cases and  desk sets.



Sym bols
Colors

T h e  official T h e ta  T au  colors a re  da rk  red  a n d  go ld . T h is  com bina­
tion  is a p p ro p r ia te  on any  item  o f  s ign ificance  to  th e  F ra tern ity .

C e m

T h e  official gem  o f  th e  F ra te rn ity  is th e  da rk  re d  g a rn e t ( g a r ' n e t ). 

F low er

T h e  flow er o f  T h e ta  T au  is th e  Jacquem ino t ( Jakr m i n o )  o r  dark  
red  rose, n am ed  for a  F rench  general.

Forms
Pledge F orm

A sta n d a rd  form  m u st b e  fu lly  com p leted  by  each  p ro spec tive  m em ­
b e r  o f  th e  F ra te rn ity  a t th e  tim e  h e  accep ts  an  inv itation  to  pledge. 
A sligh tly  d ifferen t fo rm  is c om pleted  b y  those  w ho  w ill becom e a lu m ­
nus or hono rary  m em bers. T h e  form  is f iled  w ith  th e  E xecutive  Sec­
re ta ry  upo n  com pletion . A fter in itiation , it becom es a pe rm a n en t 
reco rd  of th e  ind iv idual m em b er in th e  F ra te rn ity ’s  A rchives. T he 
questions on  th e  fo rm  p rov ide  th e  F ra te rn ity  w ith  ne ed e d  sta tistica l 
inform ation ; a n d  in form  th e  can d id a te  as to  th e  F ra tern ity ’s aim s and 
ideals , a n d  som e o f  th e  ob liga tions h e  w ill assum e by  reason  of m em ­
bersh ip .

In f or m ation  C ard 
Also a t th e  tim e  o f  p ledg ing , each  p ro spective  m em ber is ob liged  to 

com plete, to  th e  ex ten t possib le, an in form ation  c a rd  prov id ing  a con­
tin u in g  reco rd  for th e  c h ap te r’s files. T his c a rd  shou ld  b e  b ro u g h t up  
to  d a te  a t in itia tion  a n d  again  a t g raduation .

Ro ll  B ook P ace 
D u rin g  h is in itiation  in to  T h e ta  T au , eac h  m em ber signs a page  in 

his c hap te r’s p e rm a n en t roll book. Pages of d iffe ren t design  a re  p ro ­
v ided  for th e  ro ll books o f  T h e ta  T au  colonies.

M em bership  C ertificate 
T o  each  in itia te  w hose  records in  th e  T h e ta  T au  C e n tra l O ffice  are  

in o rder, th e  F ra te rn ity  issues a “shingle” o r  certif ica te  o f  m em bersh ip  
a tte s tin g  to  his in itia tion  a n d  bearin g  h is  in itiation  d a te  a n d  th e  s igna ­
tu res of th e  G ra n d  R e g en t a n d  th e  G ra n d  M arshal.

Other  F orms

V arious form s designed  fo r use  by  c h ap te r  o fficers in  m ak ing  reports 
a n d  p lacing  orders  w ith  th e  T h e ta  T a u  C e n tra l O ffice  a re  described  in 
th e  C h a p te r  O fficers M anual.
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Theia Tau Traditions
F ounders’ D ay

E ach  C h a p te r  com m em orates Founders’ D ay  w ith  an  a pp rop ria te  
even t on o r  n e a r  O cto b er 15 each  year. AU m em bers (includ ing  a lum ni) 
a re  ob liged  to  join w ith  th e ir  ow n c h ap te r  o r  w ith  o th e r  m em bers living 
in  th e ir  v icinity  in c e leb ra ting  th is  even t. If  this is im possible, each 
m em ber should  w rite  a le tte r  to  reach  h is ow n c h ap te r  be fo re  O ctober 
15.

C hapter ’s Anniversary 

E ach  c h a p te r  is expected  to  observe  each  year th e  anniversary  of its 
installation  as a  T h e ta  T au  chap te r. In  a dd ition , m ost ch ap te rs  follow 
trad itions specific  to  th e ir  ow n he ritage  w hich  th e ir  m em bers should 
know .

Professional D evelopm ent 

In  acco rd  w ith  th e  pu rpose  of T heta  T au , each c h ap te r  is expected 
to  ho ld  regu la rly  scheduled  professional developm ent m eetings fo r its 
ow n m em bers a n d  p ledges, and  som etim es fo r a ll eng ineering  students.

N ational E ngineers’ W eek 

As a  p a r t  o f  this even t sponsored  annually  in  F eb ru ary  by  th e  N a­
tiona l Society o f  Professional E ngineers, each  c h ap te r  is expected  to 
sponsor an  ap p ro p ria te  even t on its ow n cam pus.

Theta Tau Practices
O nly those planning to com plete requirem ents for an engineering-related 

degree  m ay be in itiated  as student members. H ow ever, if a  member 
transfers ou t o f engineering as a student o r as an alumnus this does not 
affect his lifetim e m em bership in T heta  Tau.

Since T heta  T au is a  professional fraternity , g raduate students may be 
initiated ; and  those initiated as undergraduates are  encouraged to rem ain 
as student m em bers if they subsequently enro ll in graduate w ork. It is 
assumed th a t a  m an in itiated  as a student will rem ain active throughout 
his college career. If a  s tudent m em ber wishes to be gran ted  alumnus 
status prem aturely , he m ust first request this of his chapter w hich must 
follow  the  procedure  outlined in  the T heta  T au  Bylaws before he can 
be officially g ran ted  such status. T he m em ber must continue to  pay his 
sem iannual dues during the  term  in w hich he is gran ted  alum nus status 
prem aturely.

A student m em ber transferring to  ano ther university w ith  a  T heta  Tau



ch ap te r is encouraged to  affiliate w ith  tha t chap te r officially in  accord 
w ith  the  procedure  detailed  in the  T heta  T au  Bylaws.

To assure a  close bond am ong its members, th e  size of a  c hap te r is 
lim ited to  fifty student m em bers a t any one tim e. T he lim it m ay be 
exceeded only w ith  p rio r consent of the  G rand  Regent o r Executive 
Council.

A c h ap te r  m ay in itia te  on ly  one  honorary  m em ber p e r  fifty  o the r 
in itiates. T h e  d is tinction  of hono rary  m em bersh ip  is rese rved  gener­
a lly  for those  p rac tic ing  o r  teach ing  eng inee ring  w ho  a re  ju d g e d  to 
have  a g rea t in te rest in  T heta  T au  a n d  w ho c an  b e  expected  to  b e  of 
sign ifican t serv ice  to  th e  F ra tern ity . E lection  requ ire s  unanim ous vote 
of th e  stu d e n t m em bers, and  nearly  unanim ous vo te  of th e  c h ap te r’s 
a lum ni w ho m ust b e  con tac ted  a n d  prov ided  w ith  com plete  inform ation  
on th e  proposed  c a n d id a te  in acco rd  w ith  th e  T h e ta  T au  Bylaws.

T h e  only exception  to  th e  p rincip le  o f life tim e T h e ta  T au  m em b er­
sh ip  occurs in th e  ra re  case  of a  m em ber found  gu ilty  o f  u n fra te rna l 
co n d u c t o r  o f  vio la tion  of th e  law s a n d  custom s of T h e ta  T au . In  ac ­
co rd  w ith  th e  de ta iled  p ro ce d u re  in th e  T h e ta  T a u  Bylaw s, a ch ap te r 
m ay  suspend  a  m em ber. H is case  then  com es be fo re  th e  C onvention  
w hich  m ay  e ith er expel h im  from  m em bersh ip  or re in s ta te  h im . U pon 
be in g  su spended , a  m em ber m u st su rrender h is b a d g e  a n d  o th e r  T heta  
T au  insignia  a n d  lite ra tu re , reta in ing  only th e  r ig h t o f a ppea l. T h e re  is 
no provision fo r resignation  from  th e  F ra tern ity .

A fter Initiation
In itia tio n  in to  T heta  T au  should  p roperly  b e  v iew ed no t as th e  goal 

of p ledgesh ip , b u t ra th e r  as th e  beg inn ing  of a life tim e of b ro therhood  
in  an  eng inee ring  atm osphere .

T o  an  even  g rea te r  ex ten t th a n  a p ledge, a m em b er w ill rep resen t to 
everyone e lse  th e  F ra tern ity  to  w h ich  h e  belongs. A nd, as a m em ber, he  
has a  g rea te r  oppo rtu n ity  to  im prove  th e  F ra te rn ity  th rough  h is  p ro ­
posals a n d  his efforts. G ra d u al im provem en t in  qua lity  o f m em bersh ip  
is possib le  on ly  th ro u g h  m aking  sure  th a t each  successive ge neration  of 
s tu d e n t m em bers, th rough  se lection a n d  p rep a ra tio n , is b e tte r  than  
th e  form er.

T h e  new  in itia te  should  no t an tic ip ate  m ak ing  sw eeping  changes in 
h is c h a p te r  o r  h is F ra tern ity . B u t pe rsisten t, unselfish  efforts to  p resen t 
w ell-fo rm ula ted  ideas, a n d  th e n  to  c arry  them  fo rw ard  a re  sure  to 
be n efit th e  F ra te rn ity . T h e  stren g th  of any  fra te rn ity  can n o t b e  m ea­
su red  in  th e  unanim ity  of op in ions expressed  in  m eetings, b u t in th e  
devotion  w ith  w hich  eac h  m em b er p u rsues th e  course  de c id e d  upon  
by  th e  m ajority .

A fee ling  o f  iden tif ica tion  w ith  h is F ra te rn ity  shou ld  b e  reflected  
in  a m em ber’s conversation  w h en  h e  refers a lw ays to  T h e ta  T au  as 
“m y F ra te rn ity ,” and  says “w e” a n d  "our”  ra th e r  th a n  “you” a n d  “you r” 
w hen  ta lk ing  w ith  h is b ro th ers  any w h e re  abo u t T h e ta  T au .



Professional Growth
Professional developm en t is a life tim e process begun  w hile  a 

s tu d en t, a n d  c on tinu ing  th rough  th e  engineer’s en tire  professional 
caree r. T h e  developm en t of techn ica l and  personal qualifica tions 
a n d  a dherence  to  professional s tandards a re  essential to  th e  goal of 
a ch iev ing  professional recognition . T here fo re , as early  as possible, 
you shou ld  e stab lish  good hab its  o f study , o f th o u g h t, o f  friendship, 
a n d  of life w h ich  w ill p rom o te  y o u r pe rsona l in te llec tua l a n d  social 
developm en t a n d  co n trib u te  positively  to  y o u r  fu tu re  success.

A  professional m an  m ust associate a n d  com m unicate  w ith  o thers 
( w ith in  a n d  ou ts id e  h is p ro fession ) on bo th  technical a n d  social levels. 
H is effec tiveness as an  eng inee r m ay  d e p en d  upon  his ab ility  to  do  so. 
O ne  w ho  fails to  observe  acc ep te d  social custom s, th ro u g h  ignorance  
o r  neg ligence, m ay  w ell b e  h in d e re d  in  com m unicating  techn ica l ideas 
because  h is thoughtlessness has an tagon ized  ano ther. D ue  to  th e  
im portance  of these  m a tte rs  to  th e  success o f  a p rofessional engineer, 
every  m em b er a n d  p ledge  is u rg ed  to  s tu d y  th e  m anual on social 
custom s availab le  from  th e  T h e ta  T au  C e n tra l Office.

A fter com pleting  a rigidly established curriculum  cen te red  in engi­
n eering , th e  young  g rad u a te  m u st e stab lish  his ow n prog ram  of 
p e rsona l developm en t to  ach ieve  h is ow n fu tu re  objectives. In  e stab ­
lish ing  such  a p rogram , considera tion  shou ld  b e  given  to  several a reas 
o f  g row th . T h e  young  eng inee r shou ld  seek to  becom e acq u a in ted  
w ith  h is em ployer’s  objectives a n d  to  gain  a b ro ad  u n d erstand ing  of 
th e  dem ands of h is profession as w ell as learn in g  th e  specific  details 
o f h is  ind iv idual job.

Beyond h is w ork ing  hours, th e  young  eng inee r shou ld  give  a tte n ­
tion  to  c on tinu ing  educa tion : fu rth e r co llege  educa tion  in  ano ther 
field , o r  on  a g rad u a te  level in  his ow n field , a n d  in form al s tudy  on 
his ow n to  keep  ab reast o f  developm ents in  his profession. T o  e s tab ­
lish p ro p e r  professional iden tification , th e  eng inee r shou ld  b e  an 
ac tive  p a rtic ip a n t in th e  affa irs  of th e  local a n d  n a tional societies in 
h is field . H e  shou ld  qu a lify  as soon as possible for professional 
reg is tra tion , a n d  observe  exem plary  pe rsona l conduct. E very  p ro ­
fessional m an shou ld  assum e his full responsib ilities as a c itizen  by  
m ak ing  a pe rsona l con tribu tion  to  th e  affa irs  of h is com m unity. T h e  
young  eng inee r sho u ld  em b ark  u pon  a  p rog ram  of p la n n ed  read ing  
in  books of general, professional, a n d  techn ica l in te rest to  b roaden  his 
b a se  of know ledge beyond  h is fo rm al education  a n d  personal expe­
rience.

T h e  young  eng inee r shou ld  m ake  a period ic  app ra isa l o f h is  devel­
opm en t, a n d  m ake  an  e ffo rt to  im prove him self in areas o f  rela tive  
w eakness w h ich  a re  revealed .
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Beyond Graduation
M em bersh ip  in  a  professional fra te rn ity  p rov ides b e n efits  fo r the  

a lum nus a s  w ell a s  fo r th e  s tu d e n t m em ber. U pon  leav ing  school, the  
m em b er becom es a  p a r t  o f  th e  la rge r b ody  of successful T h e ta  T au  
a lum ni located  th roughou t th e  w orld— bro th ers  rea d y  a n d  w illing  to 
adv ise  a n d  assis t him .

B eginning  in 1908 w ith  th e  estab lishm en t in  D ouglas, A rizona, o f 
th e  S ou thw estern  A lum ni A ssociation, now  c en te re d  in T ucson , there  
has been  an  oppo rtu n ity  for a lum n i to  p a rtic ip a te  in  a lum ni c lubs and 
associations located  in  m ajor cen te rs  o f  eng inee ring  activ ity . M em ber­
sh ip  in  each  a lum ni o rganization  is o pen  to  a n y  T h e ta  T a u  alum nus 
living in th e  a rea  it  serves. U pon  locating  in  a new  a rea  a fte r  g rad u ­
a tion , each  m em ber shou ld  co n tac t th e  officers o f  a  n e a rb y  alum ni 
o rgan ization  show n on th e  lis t in T h e  G ear, o r  if  no n e  is nearby , con tac t 
th e  E xecu tive  Secre tary  fo r inform ation  on  o rgan iz ing  an  a lum n i club , 
a n d  th e  nam es a n d  add resses  o f  T h e ta  T a u  a lum ni in  th e  area.

T here  is a  vast oppo rtun ity  for service to  T heta  T au  by alum ni besides 
tha t o f pa rticipa ting  in an alumni organization. T he E xecutive Secretary 
w elcom es an expression of in terest from any alum nus w illing to  serve 
th e  F ra tern ity  in p rom oting alum ni activities in his area, in advising a 
nearby chap te r, in providing contracts o r  he lp  in  establishing new  chapters, 
in  serving as an Alumni F ield  Secretary, on a  national T heta  T au  com m it­
tee, o r  as a national officer. As in  th e  case o f a  student mem lier, the 
a lum nus actively involved w ith  T heta  T au  affairs w ill experience the  
grea test benefits of memlrership.

T h e  Op e n  M otto o f  T hcta T au

W hatsoever th y  h a n d  fin d e th  to  do , d o  it  w i th  th y  m igh t; . . .
E cclesiastes 9 :10.



Professional Interfraternity Conference

T heta  T au  was a  founding m em ber o f the 
Professional In terfra tem ity  C onference in  1928. 
Today, through  its tw enty-five m em ber fra tern i­
ties in eleven professional fields, the  PIC  repre­
sents over 950,000 professional persons. T he 
m em ber fraternities are:

ARCHITECTURE 
Alpha Rho Chi

CHEMISTRY 
Alpha Chi Signia

COMMERCE AND BUSI­
NESS ADMINISTRATION 

Alpha Kappa Psi 
Delia Sigma Pi

DENTISTRY 
Alpha Omega 
Della Sigma Delia 
Xi Psi Phi 
Psi Omega

EDUCATION
Phi Epsilon Kappa

ENCINEERINC 
Theta Tau 
Sigma Phi Della

LAW
Delta Theta Phi 
Sigma Delta Kappa 
Phi Alpha Delta 
Phi Delta Phi

MEDICINE 
Alpha Kappa Kappa 
Phi Beta Pi-Theta Kappa Psi 
Phi Delta Epsilon 
Phi Rho Sigma 
Phi Chi

MUSIC
Phi Mn Alpha Sinfonia

PHARMACY 
Kappa Psi 
Rho Pi Phi 
Phi Delta Chi

VETERINARY MEDICINE 
Omega Tau Sigma
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THE GREEK ALPHABET

(w i th  pronuncia tions used  in  G reek  le tte r  o rganization  nam es)

A alPha
A r f b BS1 !“’gamma

I  gam'a
A delta 

ZAdel' t3

yiepsilon 
Jt^ep' si Ion Z s u 1

H etaJ r la 't s
/-"-Vtheta
O t h a '  t3

CS. Tzdcappa 
J-Vkap' a > I 

I 
Sr 
f

MS“

N"* ^ S jk z e
omicron 

I  Jo mi'kron 
om' i kron m

p * ° "V1 sigma 
Zzsig' ms TSu -y-'upsilon 

I  up' si Ion

'Vrchi
A k I vPSsi omega
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Faith of th e  Engineer

I  AM  A N  E N G IN E E R . In  m y profession  I  ta k e  d e e p  p rid e , bu t 
w ith o u t va ing lory ; to  i t  I  ow e solem n obligations th a t I  am  e ag e r to  
fulfill.

As an  E ng ineer, I  w ill p a rtic ip a te  in  no n e  b u t  ho n est e n terp rise . T o  
h im  th a t has e n gaged  m y services, a s  em p loyer o r  c lien t, I w ill give  th e  
u tm os t o f pe rfo rm ance  a n d  fidelity .

W hen  n eed ed , m y skill a n d  know ledge  shall b e  given  w ith o u t rese r­
vation  fo r th e  pu b lic  good . F rom  specia l cap acity  sp rings th e  obliga tion  
to  u se  i t  w ell in  th e  service o f  hum an ity ; a n d  I a cc ep t th e  challenge 
th a t th is  im plies.

Jealous of th e  h igh  rep u te  of m y calling , I w ill str ive  to  p ro tec t th e  
in te rests  a n d  th e  good nam e  of any  eng inee r th a t I know  to  b e  d e ­
serving; b u t  I w ill n o t shrink , shou ld  d u ty  d ic ta te , from  disc losing  the  
tru th  r eg a rd in g  anyone  th a t, by  unsc rupu lous act, has show n  h im self 
unw orthy  of th e  profession.

Since  th e  A ge o f  Stone, hum an p rog ress has be en  c ond itioned  by  th e  
gen iu s o f  m y p rofessional fo rbears . By th e m  h av e  be en  ren d e re d  
u sab le  to  m ankind  N atu re 's vast resources o f  m a teria l a n d  energy . By 
th em  h av e  be en  v ita lized  a n d  tu rn ed  to  p rac tic a l acc o u n t th e  p rincip les 
of sc ience  a n d  th e  revelations o f  technology . E xcep t fo r th is  he ritage  
of a ccum ulated  experience, m y e ffo rts w ou ld  b e  feeb le . I  d ed ica te  
m yself to  th e  d issem ination  of eng inee ring  know ledge, a n d  especially  
to  th e  in struc tion  of y o unger m em bers o f m y profession  in  a ll its  a rts  
a n d  trad itions.

T o  m y fellow s I  p le d g e , in  th e  sam e fu ll m easu re  I  a sk  o f  them , 
in teg rity  a n d  fa ir  dealing , to le rance  a n d  respect, a n d  devotion  to  th e  
sta n d a rd s a n d  th e  d ign ity  of o u r  p rofession; w ith  th e  consciousness, 
a lw ays, th a t  o u r  specia l expertness c arries w ith  it  th e  o b liga tion  to  
se rve  hum an ity  w ith  com plete  sincerity .






