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W h a t  M o u l d  Be the V o ic e  O f ^ a h o  

U n io n s  In  o^4ana$em ent?

Introduction

The place of labor unions in indus­
try  should no longer be the subject of 
controversy. Public opinion in this 
country in time settles such issues and 
disposes of new questions as they arise. 
Because that is the case, unions and 
managements in consideration of the 
public interest can and often do agree 
among themselves upon the proper 
voice and place of unions in industry 
if left free from outside interference.

Experience indicates that the time 
to  settle questions concerning the voice 
of labor unions in management is at 
the bargaining table during negotia­
tion of an agreement between the com­
pany and the union. These agreements 
as a rule are observed fairly on both

Heavy individual income and estate 
taxes are effectively disposing of man- 
agament o f industry by individual and 
family ownerships. Management is be­
coming less personal in character. To­
day management in large as well as 
smaller companies usually represents 
groups of individuals who have be­
come owners of industry through the 
investment of their savings in company 
stock. In not a few instances the num­
ber o f individuals in the ownership 
group is larger than the number of 
workers represented by the labor un­

i t  will be observed, however, that 
almost always labor unions are aggres­
sive in organizing industry and pro­
moting their interests, and managc-

generally
effcctivly

understanding

There is reason t> 
sumers, workers and smaller businesses 
are being harmed by centralization of 
power in big unions dealing with big 
corporations. Monopoly in any form  
is dangerous; it puts too much power 
over the many in the hands o f the few, 
regardless of whether the monopoly 
takes the form of a cartel, corporation, 
nationalization of industry or the dic­
tates of a powerful labor leader. Local 
conditions are disregarded and often 
communities suffer because they do 
not f it into some national pattern.

I t would be possible to discuss at 
length the efforts o f labor unions to 
gain a voice in management, or in-
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agemcnt to some degree. A case can be 
built around specific instances of 
where the consequences have been 
either good or bad. But perhaps it is 
better to look a t the problem in its 
broader sense and consider the ele­
mental principles involved and where 
they may lead us.

Individual unions seek more voice 
in management usually in order to 
gain a larger division of the proceeds 
o f industry. An example may be seen 
today in the contention of the C.I.O . 
unions in the steel and automobile in­
dustries for wage increases and bene­
fits to be taken from company profits. 
The Administration, sympathetic to 
labor union views and w ith an eye to 
the C.I.O. Political Action Commit­
tee, supports to no small extent the 
contentions of these powerful C.I.O. 
groups. There is much talk in Wash­
ington of maintaining purchasing 
power by increasing wage scales in 
spite o f the readjustment o f  world 
commodities prices to a lower level 
now in progress. Competitive factors, 
production costs, and consumer resist­
ance to a continuance of inflated prices 
apparently are disregarded in this line 
o f reasoning although powerful forces 
are working through supply and de­
mand and action and reaction to  bring 
about equilibrium not only here but 
all over the world. A nd so it  is seen 
that Government is in the picture, and 
consideration also must be given to the  
wave o f socialism now running 
throughout the world and where it 
may take us.

Private Competitive Enterprise

We are asked: W hat should be the 
voice o f labor unions in management? 
Presumably management of private 
competitive enterprises is meant. In

order to  answer this question intelli- 
bently it is necessary to consider the 
structure o f private business and par­
ticularly the place and functions of 
management and labor in our modern 
industrial society. A t times it seems 
that ability to recognize the economic 
facts of life often becomes rather diffi­
cult these days because of the flood of 
propaganda which flows from many 
sources, some of them underground in 
origin, advocating that still another 
voice be heard in the management of 
industry— tha t o f government.

Private business as we know it in 
the United States is made up of capi­
tal, labor and management. A n  enter­
prise usually takes the form  o f a com­
pany organized by a group o f investors 
who wish to put their savings to pro­
ductive use. A management is obtained 
to plan development of the project 
decided upon, employ workers and co­
ordinate and direct the company oper-

The Voice o f Government

The American people through their 
elected representatives in Government 
have enacted laws and set up regu­
latory bodies to  see that business is 
conducted in the national interest and 
the public welfare is protected against 
monopoly and possible abuses of pri­
vate industrial power. T hat is well 
and good and as it  shuold be, bu t there 
are those who arc not satisfied unless 
the Government goes much farther 
and also takes a hand in the game. 
And the first step might be in some 
instances to urge that labor unions be 
given a voice in management. But 
when regulation and control by Gov-

dustrial management, or enters the 
lives o f workers, such participation in 
private affairs puts the head of the
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socialist camel under the ten t o f free 
enterprise.

Agitation by labor unions for a 
voice in management o f industry may 
take the form o f  political action with 
consequences in the end perhaps start­
ling and entirely unlooked for by the 
individual worker and his family. For 
all too o ften the voice o f labor unions 
in management is heard fo r  a brief 
interval only, i f  at all, before the voice 
o f Government joins in. A nd  after 
that the voice o f labor as well as man­
agement is lost in the din o f bureau­
cratic ac tivity, or becomes fa in t and 
discouraged after a m ultitude o f civil 
servants and political planners take 
over. Looking to the socialist states of 
Europe it seems tha t labor unions are 
able to exchange freedom to negotiate 
w ith private enterprise for a proper 
place in industry in return for a voice 
in the political contol o f industry. 
But in so doing they themselves come 
under tha t same control and gain a 
master in the state. For fundamentally 
they too are an essential part o f in-

The American Way

Under the American system each 
unit o f a company has a place and 
responsibility in the proper function­
ing o f an enterprise. The owners, or 
capital, are obligated to decide whether 
existing conditions are attractive for 
the investment o f funds. If  conditions 
are right there must be found a need 
and an opportunity to develop new 
enterprises offering the probability of 
a reasonable profit on the money in­
vested.

Hazards for capital begin w ith the 
question of sound judgment in decid­
ing to make a venture. I t  is a matter 
o f no small importance to  obtain com­
petent advice, as well as adequate and

accurate information concerning the 
proposed project, and a problem of no 
little  consequence to employ a skilled 
and experienced organization capable 
o f getting the project into operation 
and managing it successfully. The in­
vestment o f capital in a new enterprise 
is a speculative venture and involves 
many risks.

I t  might be interesting in this con­
nection to  take a look at recent Dun 
& Bradstreet, Inc. reports of new com­
pany formations and business failures. 

New  Companies and Failures

Stock company formations for May 
totaled 7,445 in the 48 states, a gain 
of 2.4 percent over April, but 9.8 per­
cent below May, 1948.

In the first five months of 1949, 
there were 36,623 new incorporations 
throughout the country, marking a 
progressive decline from the year 
1946, when new enterprises were at 
their height.

Commercial and industrial failures 
remained a t 196 in the week ended 
June 23. Although unchanged from 
the preceding week, failures were con­
siderably more numerous than in the 
comparable weeks of 1948 when 111 
occurred.

Thus it is seen tha t individual in­
itiative still is strong in this country 
and American resourcefulness is hard 
a t work seeking opportunities to com­
pete in the production of more and 
better goods and services for more 
people. N ew  companies are being 
formed at the rate o f slightly over 
7000 a m onth in the United States 
and approximately 800 a m onth are 
proving failures. And this brings up 
the question o f  management in com­
petitive private enterprises where each 
is rewarded in accordance w ith the
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Qualifications for Management 

The president of a great steel com­
pany once observed after many years 
of experience tha t thousands of engi­
neers can design bridges, calculate 
strains and stresses, and draw up speci­
fications for machines, but the great 
engineer is the man who can tell 
whether the bridge or the machine 
should be built at all, where it  should 
be built, and when. And so it is with

Probably mankind has never devel­
oped an over-supply o f people possess­
ing the qualities needed for good man­
agement. Certainly the world could 
use plenty o f those qualities to  good 
advantage today, and the men who 
have them.

I t has been said that in the eyes of 
God, all men are equal; wisdom, tal­
ent and virtue alone make inequality 
of mankind. W hen it  comes to good 
management men are needed w ith  
vision to see the right course to follow- 
COiirage to act decisively and the pa­
tience and perserverance to accomplish 
under circumstances quite o ften dis­
couraging. How many men have 
sound judgment and the qualities re­
quired to make prompt decisions, dele­
gate authority and bring about proper 
coordination between staff and pro­
duction executives and supervisors and 
to gain support and cooperation from 
workers?

Leadership

Men by birth, training and expe­
rience possess different characteristics 
and those in varying degrees. N o t all 
are fitted to manage whether it be an 
industrial enterprise, a labor union, or 
a government bureau. How many men 
in labor organizations possess the qual­
ities for leadership and management of

union affairs of a W alter Reuther, 
Phillip Murray or Sam Gompers? 
Among the millions o f m ilitary men 
on both sides in the last war, how 
many have equaled the achievements 
in their different fields of an Eisen­
hower, M cArthur o r Patton? In  all 
the world other than the United 
States how many managements in in­
dustry have achieved the success and 
done so much to improve living stand­
ards, working conditions and returns 
to their thousands o f individual stock­
holders as our American companies 
under a private competitive system 
free from  interference in the proper 
affairs o f good management?
Good Management in Action  

Good management seeks the support 
and cooperation of labor and strives 
for the good will of the public. Con­
structive criticism and suggestions are 
welcomed. For we all live and work 
by common consent. Public opinion is 
the controlling influence in a country 
where people are free. Good managers 
keep an ear to the ground and an eye 
to the future, fo r they must not only 
be sound bu t also progressive in their 
views in order to succeed. Able man­
agers seldom meet w ith honest inter­
ference nor do they have labor unions 
asking for a voice in activities under­
stood by custom and practice to be the 
responsibility o f management. Except 
for subversive elements ou t to destroy 
constructive endeavors, good managers 
generally encounter little opposition 
from labor unions in their legitimate 
efforts. Less capable managements by 
the very nature of things are not im­
proved by union intrusions into their 
affairs. Incompetence is not remedied 
by advice from the inexperienced for 
i t  is w rittn  " if  the blind lead the 
blind, both shall fall into the ditch.” 
A t best the results can be no more
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than mediocre and unsatisfactory to 
the workers. In the end competition 
under our system of business will take 
its toll, either of the incompetent man­
agement or the company in case no 
change to better guidance is made. 
When labor unions attem pt a voice in 
management they may well take away 
the powers o f business managers to  do 
good as well as perhaps in exceptional

Both labor leaders and business 
managers must know what the man in 
the shop, yard, and plant and on the 
street is thinking and how he feels 
about things in order to  tu rn  in a good 
job for themselves and their organiza­
tions. There must be an open door and 
an open mind. Good management will 
combat misunderstanding and misrep­
resentation. The interest o f one is the 
interest o f all where management, 
workers and property are concerned. 
There can be no class conflict or the 
groups will destroy each other. That 
means returning fair compensation for 
property and savings used in order 
tha t business may succeed and be able 
to retain competent employees and 
maintain the efficient production 
needed to compete in the world-wide 
struggle for survival. Cooperation of 
labor, capital and management is es­
sential to the success o f business, but 
is even more im portant to  assure the 
freedom of the American people from 
the dictation and controls of a socialist 
or communist state.

Advantage o f Successful Operation 

Experience indicates that workers 
respect good management fn d  efficient 
operation. Common sense tells a man 
to get work in a strong, going enter­
prise. I f  the company is not successful 
and prosperous, what chance is there 
for him to get ahead and take care of

his family? The good opportunities are 
found w ith profitable companies that 
are able to grow and expand and take 
the organization with them. And to 
prosper and grow a business needs 
competent, loyal employees who have 
the good sense not to try  throwing 
monkey wrenches in a smooth-running 
machine. The function of industry is 
to provide improved goods and serv­
ices for people at constantly lower 
costs. To do so requires coperative 
effort, not class warfare and industrial 
strife. Individual recognition, under­
standing and fair treatment mean 
much to  the average worker. A nd it  is 
the business o f his labor union to  see 
that he recevies a fair day's pay for an 
honest day’s work under good working 
conditions w ith proper consideration 
for health and safety. I t is where satis­
factory treatment is lacking tha t the 
appeal o f rabble-rousing agitators and 
subversive influences is most effective. 

Problems o f Political Control

The world is moving toward 
greater political controls over produc­
tion and trade— a sacrifice of indi­
vidual property rights to the social 
pressures of mass civilization. Great 
populations in crowded cities are de­
pendent upon the resources of far-off 
areas and distant continents for exist­
ence. The earth’s few remaining habit­
able empty spaces are filling up. The 
problem of population is urgent in 
many lands. In the struggle for sur­
vival the state more and more is as­
suming ultimate responsibility over 
the production and distribution of 
minerals and metals, goods and foods. 
Shortages and surpluses have become 
internatioal problems to be regulated 
by governments to an ever increasing 
degree. This means wages and hours 
of work, production, prices, markets,
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profits or losses, and financing of en­
terprises, all are affected by govern­
ment policies on price controls, allot­
ments, commodity distribution, subsi­
dies, stockpiling of strategic materials, 
social measures, monetary controls, 
taxing and spending, tariffs and world 
trade. Business is concerned not only 
with the operation of mines, mills and 
factories but requires close attention 
to the activities o f Government as 
well. And management now needs a 
comprehensive understanding o f world 
political and economic developments 
as well as o f the particular problems 
o f business. Is the average labor union 
qualified to deal in these matters as 
they affect individual enterprises and 
are the workers in American industry 
sufficiently experienced to assume the 
responsibilities that go along w ith a 
voice in these problems?

Union Responsibilities 

Great labor unions have obtained 
national power and deal with big in­
dustries on a nation-wide basis. Funds 
at their disposal run into millions. But 
w ith this power comes responsibility. 
Union labor has the responsibility to 
respect the laws and traditional free­
doms o f this country. Among those 
freedoms is the freedom o f manage­
ment to carry out its duties and re­
sponsibilities to the millions o f people 
who have invested their savings in  
productive enterprises. A n d  just as the 
worker is entitled to living wages so 
is the person who risks his savings en­
titled to  a fair return on his invest­
ment. W ithout the investment of these 
savings there can be no jobs and wages 
under a free enterprise system. Labor 
is a part of industry and must coop­
erate for the common good. For if free 
enterprise is lost there will no longer 
be free labor.

Purchasing Power

There are labor leaders who sug­
gest that prices can be stabilized by re­
ducing profits and that will maintain 
employment at a high level. U nfortu­
nately declining sales and increasing 
competition already are taking care o f 
lhe matter o f reducing profits. But 
w ithout a reduction in production 
costs the effect on employment is 
proving quite contrary to w hat they 
predict. Under good management prof­
its in prosperous years go into reserves 
and improvements that serve to  main­
tain stable employment during years 
when the going is rough and unprofit­
able enterprises close their doors.

Purchasing power is increased by  
producing new wealth from  mines, 
more production from  farms and fac­
tories at lower cost through the use of 
machinery and electrical power, and 
by adding value to goods by better 
processing and cheaper distribution. 
Living standards are improved and 
purchasing power increased by good 
management and less waste and in­
efficiency in industry and government. 
All o f this can be brought about by 
the resourcefulness o f a free people 
working for the common good. Only 
in tha t manner can progress be made.

Security?

Unions face the same problems as 
business. Both w ant security and are 
troubled w ith  thoughts tha t the price 
may be compromises with freedom. 
Neither the high wage scales o f infla­
tion nor abuse of private enterprise has 
proved effective to  ward off depres­
sion. Socialist countries are learning 
that you can legislate yourself poor, 
but you cannot legislate yourself rich. 
Workers under communism have 
found some degree of economic secur­
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ity  by dividing up poverty at the ex­
pense of political freedom —  a poor 
return in the eyes of the Western 
world. But under all systems o f gov­
ernment work m ust be done for life

W hatever the outcome, it  is to be 
hoped tha t we who live today will not 
be condemned in years to come for 
having become either subservient or 
too soft to hold our rights to individ­
ual liberty and protect the freedom of 
our industries from political domina­
tion. For if the business o f the country 
is going to be directed by political 
planners rather than the managements 
of the people engaged in business, 
there will be those of industry who 
will join the venture capital thar has 
le ft the field because of too much gov­
ernment interference w ith its func­
tions. O r perhaps they may leave for 
one of those underdeveloped countries 
with great resources where the State 
Department plans to  export some of 
our experience, knowledge and skills, 
and the qualities tha t brought great-

The dinner guest in Groucho Marx’s 
home eyed Groucho suspiciously. 
"These frankfurters taste like meat at 
one end and bread crumbs at the oth­
er,”  he complained.

"W ell,”  explained Groucho, "you 
know how hard it is these days. I t ’s 
tough to  make both ends meat.”

From the Boston Post Magazine: 
"The old excuse that 'nice guys’ are 
hard to find is unmitigatedly malar- 
key. Boston has hordes of them. The 
reason you are still single is because 
you haven’t exposed yourself in the 
right places.”

Freedom

Labor unions have no voice in man­
agement under socialism or commu­
nism and apparently have no impor­
tant voice even in industry except to 
take orders from  the government plan­
ners. I t is only in the American Re­
public that men everywhere find  in­
spiration in their strivings for human 
freedom and individual recognition. 
And only so long as our people retain 
their freedom and independence from 
internal regimentation and outside 
domination will we survive in the age- 
old struggle for existence. The solu­
tion is cooperation for the common 
good in this country by labor, industry 
and agriculture. W hen any great seg­
ment of the population endeavors to 
interfere w ith the proper working of 
the others a painful period of contro­
versy and conflict is in prospect. Labor 
must be free and strong in its own 
right and industry, particularly man­
agement of industry, must have initi­
ative, resourcefulness and responsibil­
ity  if we are to  hold our place among 
the leaders of a competitive world.

An American couple decided to 
send a play-pen to  a friend in northern 
Canada on the arrival o f her fourth 
child.

"Thank you so much for the pen,” 
she wrote them. " I t  is wonderful— 
I sit in it every afternoon and read, 
and the children can’t get near me.”

An hour’s ride from San Antonio 
is Com fort, Texas, flanked by two 
other little villages, Alice and Louise. 
The single auto camp bears the follow­
ing slogan: Sleep in Com fort, between 
Alice and Louise.
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Jokn (J. TLeoLalcl Inaugurated President
John J. Theobald, Theta ’27, has 

found an unusual occpuation for an 
engineer. On October 11, 1949, he 
was formally inaugurated as President 
o f Queens College of Flushing, New 
York in the presence of nearly 900 
educators, guests, and students. Bro­
ther Theobald had formerly served as

Dean of Administration at City Col­
lege of New York.

In his inaugural address D r. Theo­
bald said that "Queens College as an 
American Institution of higher learn­
ing and even more particularly as a 
publicly supported institution, with a 
student body of unusually high intelli­
gence, has as a prime responsibility the 
preparation of young men and women 
for forceful and alert citizenship.”  He 
went on to say " if our formal educa­
tion for citizenship is to  have more 
than passing meaning, it  must be 
coupled with an opportunity to prac­

tice democratic living. A t the col­
lege level much of this opportunity 
must be provided through the medium 
of enriched extracurricular activities.” 
Dr. Theobald then warned the assem­
blage of the danger that "lies in the 
technique of the extremists who em­
phasize and make political capital of 
the historic tensions between the va­
rious groups in our society in an a t­
tempt to divide and conquer.”  To 
combat this danger Dr. Theobald sug­
gested that the "attitudes of our in­
stitutions be pointed toward real m u­
tual understanding.” To combat dan­
gers to  our type of civilization. Dr. 
Theobald pointed out that "the ou t­
standingly competent and fine men 
and women who constitute my col­
leagues and my co-workers at Queens 
College, will sincerely bend every ef­
fort to prepare the young men and 
women of our student body to  make 
this great city, state, and nation of 
ours an even better, stronger place in 
which to live and a more potent in­
fluence for good in the world.”

The inauguratoin ceremonies were 
held in brilliant sunshine under a 
beautiful blue sky in the Quadrangle 
of the college campus immediately to 
the west o f the Administration Build­
ing. More than 160 delegates from 
universities and colleges all over the 
United States attended the proceed­
ings. H arvard University has the dis­
tinction of being the oldest university 
represented. Approximately 700 other 
guests attended. Mr. H enry E. Schultz 
(Flushing), Chairman of the Queens 
College Administrative Committee of 
the Board of Higher Education, wel­
comed the new president on behalf of 
the Board of Higher Education.
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Brother Dexter Hinckley, former greeted his former classmate, "John- 
Grand Inner Guard, represented Theta ny.”
T au at the ceremony and personally

Tketa 7 au (congratulates
A  Iiarlial list o f Tbcla Tans who 

have recently moved to  key positions 
appears below. Additional information 
fo r  most o f them can be found in the 
A lum ni Notes.

John Jacob Theobald, T heta '27, 
Installed as President of Queens 
College, Flushing, N . Y.

E . H . Snyder, Beta ’12,
President, American Zinc Institute 

Gloyd M. Wiles, Epsilon ’23,
District Mgr., St. Louis Smelting 
and Refining Division, National 
Lead Co., New York City.

Edward Dunlaevy, Eta ’24,
Vice President, Phelps-Dodge Cop­
per Products 'Corp., New York. 

Curtis E. LeMay, Sigma ’32,
Lt. General, USAF, in charge of U. 
S. Strategic A ir Command, O ffutt 
Field, Omaha, Nebr.

Ben F. Zwich, Gamma ’29,
Vice President, Huskey O il Co., 
Calgary, Alberta, Canada.

Joseph Parnel Caulfield, Lambda ’22, 
General Superintendent, Hudson 
Bay Mining Sc Smelting Co., Flin 
Flon, Ontario, Canada

esolution
Adopted by the Professional In terfra­

ternity Conference a t its Thirteenth 
Biennial Conference, held on Sat­
urday, March 6, 1948, a t the Mor­
rison Hotel in Chicago, Illinois. 
W HEREAS, the Professional Inter-

A rthur Dwight Hyde, Theta ’27, 
Vice President and Director of 
Mfg., General Mills Co., Minneap­
olis, Minn.

Thornton Davis, Theta ’17,
President, Linda Petroleum Co., San 
Antonio, Texas

Ronald O . Swayze, Iota '20,
Manager of Production, General 
Petroleum Corp., Los Angeles,
Calif.

Lloyd V. Berkner, Alpha ’27,
Special Assistant to Secretary of 
State, Washington, D.C.

W alter Lawson, Beta ’23,
General Manager, Phelps-Dodge
Corp., Ajo, Arizona.

A. Russell Mertz, Kappa '22, 
Manager, Cerro de Pasco Copper
Corp., Peru, South America.

Charles M. Brinkehoff, Theta '25, 
General Manager, Chile Exploration 
Co., Chuquicamatam, Chile.

N . F. Koepcl, Beta ’18,
General Manager, Andes Copper 
Mining Co., Chile, South America.

Richard J. Russell, Epsilon ’19,
Dean of the Graduate School, Louis­
iana State University, Baton Rouge, 
La.

fraternity Conference has a member­
ship of 28 of the leading professional 
fraternities of the United States with 
a total combined membership exceed­
ing 400,000;

WHEREAS, the objects and prin­
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ciples o f each o f  the member fra tern i­
ties of this Conference advocate equal 
justice, privileges, civil liberties and 
immunities to  .11 people under the Uws 
of the United States and of the respec­
tive states and territories thereof;

W HEREA S, none of the member 
fraternities o f this Conference have at 
any time participated in lobbying or 
in any other manner attem pted to  in ­
fluence legislation, o r as a fra tern ity  to 
enter partisan politics in any manner;

W HEREAS, professional f ra te rn i­
ties are also social fraternities w ithin 
their respective professions and their 
activities embrace many social affairs, 
including the holding of luncheons 
and smokers; dinners and dinner dan­
ces, bo th  formal and inform al; golf 
tournam ents; swimming parties; and, 
other usual types o f  social activities;

W HEREAS, these social activities 
are usually attended by wives, sweet­
hearts, mothers and friends, and take 
on all o f  the atmosphere customarily 
found in the activities o f  social fra ter­
nities and social sororities throughout 
the United States;

W HEREAS, we hold it  to  be the  in­
alienable right of men or women to  be 
reasonably selective in choosing their 
close personal friendships and the char­
acter o f the people w ith  whom they 
desire to  co-mingle in social gatherings.

W HEREA S, professional fra tern i­
ties are no t public o r quasi-public in­
stitutions;

W HEREAS, membership in this 
Conference is open to  any professional 
fra tern ity  in good standing w ithout 
regard to  the color, race or creed of 
any o r  all o f its members and the pri­
mary purpose of this Conference is to 
extend helpful co-operation to  all pro­
fessional fraternities w ithin the United 
States;

W HEREAS, the members o f  this

Conference favor the continuance of 
the privilege o f  any group or groups 
affiliated w ith any profession to  orga­
nize a professional fra te rn ity  in any 
law ful manner as determined by the 
members thereof; and when duly o r­
ganized petition fo r membership in 
this Conference;

W HEREA S, we believe i t  to  be as 
oppressive and unjust to  require pro­
fessional and social fraternities to  a- 
bandon all restrictions o r  qualifications 
fo r membership as it  w ould be to  com­
pel every church, religious group, 
lodge, club, or other similar organiza­
tion to open its memberhsip to  all per­
sons regardless o f race o r creed;

T H E R E FO R E , upon motion duly 
made, seconded, and unanimously car­
ried the following resolution was a- 
dopted;

RESOLVED, th a t the profession­
al fraternities who are members o f 
the Professional In terfra te rn ity  
Conference hereby go on record in 
asserting their righ t to  determine 
for themselves, and to  maintain, 
law ful qualifications fo r membership 
in their respective organizations, 
and hereby authorize and direct the 
officers o f this Conference to  take 
such action as they may consider 
reasonable and necessary to  maintain 
these established principles, no tw ith ­
standing the  efforts being made by 
individuals, groups or institutions 
in attem pting, w ithout authority  
o r law, to  compel professional fra ­
ternities to  eliminate o r  to  change 
such qualifications as a condition 
precedent to  its organization, reac­
tivation, o r  the continued existence 
o f  chapters a t any school, college

BE IT  F U R T H E R  RESOLVED, 
tha t the officers o f  this Conference 
are authorized and directed to  cause
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the  foregoing resolution, together 
w ith  its preamble, to  be forwarded 
to  any person, persons, organizations 
or institutions for the purpose o f  in ­
form ing them of our reasoned con­
clusions on this subject and our

united determination of maintain­
ing ou r rights and privileges under 
the laws o f  the United States and 
the rcsepctive states and territories

J a m e s  A ia c d o n a ld  G o e s
James Reid Macdonald, Epsilon ’40, 

o f  the U niversity o f California, 
Berkeley, has been named as Assistant 
Professor o f  Geology and Curator o f 
V ertebrate Paleontology a t the South 
D akota School o f  Mines and Tech­
nology Museum.

The scientist received his B.A., 
M.A., and Ph.D. degrees from  the 
U niversity o f California, where he 
has served as museum and laboratory 
assistant since 1945. The new member 
o f  the museum sta ff  will teach courses 
in Geology and will engage in field 
w ork and research in V ertebrate Pale­
ontology. I t is expected w ith  the ex­
tensive field facilities and very com­
plete museum collections tha t the posi­
tion o f  the school in  paleontological

G o r d o n  W h ite  F orm s  

O w n  C o m p a n y
Gordon H . W hite, Epsilon ’25, re­

cently resigned from  the Shell Oil Co. 
to  join the ranks of the independent 
operators. H e has incorporated his 
ow n company under the name of the 
Niles Oil Co., w ith headquarters at 
1406 M & W  Tower Bldg., Dallas, 
Texas. H is w ork w ith Shell had taken 
him to  many of the oil producing ar­
eas o f  this country; in 1939 he was 
sent to  the Hauge, H olland, returning 
to  the H ouston office in m id-193 9.

T o  J .  J p . A i in e s
research will be greatly  advanced 
through the  jo in t efforts o f  the pres­
en t s ta ff  and Brother Macdonald.

D uring the war Brother Macdonald 
was an officer in  the U.S. A rm y, serv­
ing as an assistant professor of m ilitary 
science and tactics a t the University 
o f  California for one year and later in 
N ew  Guinea and the Philippines.

A uthor o f  numerous articles on pale­
ontology, he has been regional editor 
of the Society o f  V ertebrate Paleon­
tology N ews Bulletin fo r the past tw o  
years. H e is a member of Sigma Xi, 
the Society o f  Vertebrate Paleontology, 
Society fo r the Study of Evolution, 
and the Paleontological Society.

The  Hardrock
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R o b ert G sterho lm  P rom oted
Robert W . Osterholm, Delta ’28, 

ivas promoted to succeed A. N . Pren­
tice as managerial assistant at Ohior
Power. In 1931 he became a substation 
engineer for the Company. Brother 
Osterholm was promoted and trans­
ferred to  Bucyrus as a power engineer

in 1934, later to  the position of com­
mercial-industrial manager a t Tiffin. 
In 1942 he was placed in charge of the 
commercial -  industrial activities of 
Canton Division o f  the company and 
after two years in this position he was 
named industrial agent fo r the entire 
Ohio Power Co.

In this work, he became prominent 
in both state and national efforts to 
bring new industries to  Ohio. For the 
past three years he has served as Chair­
man of the Industrial Development 
Committee o f the Ohio Chamber of 
Commerce. H e was a member of the 
National Industrial Development com­
mittee of the Society of Industrial 
Realtors in 1947. He also served on 
the Industrial Development Planning 
and Investigating committee for Gov­
ernor Frank Lausche in 1945 and 1946 
and for Governor Thomas Herbert in 
1947.

During the five years Brother Oster­
holm headed the Industrial Develop­
ment program for the Ohio Power, he 
assisted in the location o f  36 new in­
dustries in the area served by his com­
pany.

Case Alum nus

A .  B- A u s tin  /M anages Explosives G f f ic t
A rthur B. Austin, Gamma ’31, for­

merly assistant manager o f the Her­
cules Powder Co. explosives office in 
Chicago, 111., has been named manager 
of the Joplin, Mo., explosives office. 
Brother Austin has been assistant man­
ager of the Chicago office since 1947. 
Prior to  that, he was a member of the 
technical service staff o f the Joplin 
office for four years.

Brother Austin joined Hercules in

1933 in the explosives service division 
in W ilmington, Del., after graduating 
from the Colorado School o f Mines. 
During the next 14 years, he served as 
a sales and technical service representa­
tive in Explosives Department districts 
under the Hazelton, Pa., San Francis­
co, Calif., Joplin, and W ilmington

Mines Magazine
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A l a x  A yIonIieim  N  ew  !District P la n t Lnyineer
Max Monhcim, Omega ’29, District 

Plant Engineer, Northwestern Bell 
Telephone Co., Aberdeen has returned 
to  Rapid C ity to  be the District Plant 
Supervisor o f the Rapid C ity District.

Following his graduation in 1929, 
Max spent one year at the Mines as an 
instructor in Math, and then went 
w ith Northwestern Bell with whom he 
had worked in previous summers. He 
was engaged in construction and engi­
neering work in Nebraska and South 
Dakota, w ith headquarters in Omaha, 
for the next ten years.

Since "V -J Day” they have had the 
largest expansion program in telephone 
history to  meet increased service re­
quirements. Brother Monheim has been 
occupied mainly with the design of

new equipment and replacing plant fa­
cilities involving pole line, wire cir­
cuits, cables, etc., together w ith the

preparation of cost estimates and re­
commendations covering the expendi-

The Hardrock

P o la n d  O .  H a r tm a n  Supervises P a l)
Roland O . H artm an, Delta ’3 5, has 

been appointed supervisor o f the re­
search laboratory of the American Steel 
Sc W ire Company, located a t the Com­
pany’s American Works, 1230 Mar­
quette Road, Cleveland. He has been 
a member of the research staff since

June 1936. Brother Hartman started 
w ith the American Steel Sc W ire as a 
research laboratory assistant, was nam­
ed research metallurgist in 1943, and 
research engineer a year later. H e is 
married, has a son and a daughter and 
resides at 4387 W. 63 rd St.

Preorye K ierscn  G o e s  W i th  G orps o f  Enyineers
George A. Kiersch, Gamma ’42, 

since January 1948 has been associated 
w ith the underground explosion test 
program of the Corps of Engineers. 
H e has a geological engineering degree 
from the Colorado School of Mines, 
and a Ph.D. in mining geology and 
engineering from the University of 
Arizona. Brother Kiersch has been a 
miner, surveyor, and mine geologist. 
H e was, for two years, a teaching

fellow at the University o f Arizona’s 
geology department, and after com­
pleting his doctorate, went on to teach 
economic geology at the Montana 
School o f Mines. Now a Junior Mem­
ber, he joined the A.I.M.E. as a Stu­
dent Associate in 1938, during his 
freshman year a t the Colorado School 
o f Mines.

A .I.M .E.
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V ern o n  N e u h e r t  W iu s  S u  'ope Fellow ship
I Herbert Neubert, N u  '48, 

Tau Beta Pi Fellow No. 94, has just 
completed a year’s work under Dr. F. 
T. Mavis (Honorary Omicron) for his 
Master’s Degree at Carnegie Institute 
of Technology. In 1948 he was elect­
ed the "Most Promising Senior Engin­
eer” at Carnegie. The General Elec­
tric Fellowship Foundation has award­
ed him a Swope Fellowship for the 
coming year. Under it he plans to 
continue his work in vibrations to ­
ward a doctorate.

C aptain R ic h a rd  T .  T a tu m  Transferred
Captain Richard L. Tatum , Rho '41, 

was transferred recently from Langley 
Air Force Base, Hampton, Va., to Air 
Material Command headquarters, the 
USAF research and development cen­
ter located in Dayton.

Captain Tatum , who served at 
W right-Patterson in 1942 with the 
Engineering Division Photographic 
Laboratory, has been reassigned to the 
division’s Electronic subdivision.

A native of Statesville, N .C., Cap­
tain Tatum  is a 1937 graduate of 
Needham Broughton high school,

D enton  T . D o l l  G o e s  Do L o s  
Denton T . Doll, Delta ’27, former 

professor in the metallurgy depart­
ment, has accepted an assignment to 
the U.S. atomic project in Los Alamos, 
New Mexico. Though he is not per­
mitted to describe any of the intimate 
details concerning his new job. Broth­
er Doll says his duties will largely be 
devoted to supervision and research in 
the chemical, metallurgical aend cer­
amics divisions. His work will be close­
ly associated w ith the development of 
materials fo r use in atomic weapons.

Raleigh. In 1941, he was graduated 
from N orth Carolina State College 
w ith a B.S. degree in chemical engi­
neering. While in college he was a 
member o f  the band and Mu Beta Psi, 
music honorary, and Gamma Sigma 
Epsilon, chemistry honorary.

In civilian life, Captain Tatum  was 
employed as a research chemist by the 
E. I. D uPont photographic division at 
Paulin, N .J. During W orld W ar II he 
saw active duty for 23 months as a 
C-47 pilot in the China-Burma-India

/ i  lamos
A fter graduating from the metal­

lurgy department, he was employed in 
the sales training deparment of the 
Aluminum Co. o f America. Later he 
took a job with the Highway Con­
struction Co. and from 1932 to  1940 
was a member of the faculty  at 
Youngstown College, leaving there to 
join the metalurgy department here, 
where he remained until January 1948. 
H e then joined the Brush Beryllium 
Co. in Cleveland as assistant to  the 
director of development.

Cflic Alumnus
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A .  S . Jdonnelly  V e e p ’ o.
Alden S. Donnelly, Gamma ’28, was 

elected a vice president and a member 
o f the board of directors of Honolulu 
Oil Corporation, at the annual meeting 
of the stockholders of the concern held 
in San Francisco.

H e has been general superintendent 
of Honolulu’s Mid-Continent division 
for several years, and will now be 
manager of operations for the division.

Brother Donnelly has been with 
Honolulu more than 20 years. A fter 
finishing elementary and high schools 
in Denver, Colo., he attended the 
Colorado School o f Mines, and gradu­
ated from that institution w ith a de­
gree o f geological engineering in May 
1928. He majored in petroleum engi­
neering a t the college.

He was employed as a plane table 
instrument man on surface geology, 
and later as a surface geologist, in 
Colorado, Wyoming, and Western 
Mines and before coming to Midland, 
Texas, in September 1928, as assis­
ta n t surface and subsurface geologist 
on work for Honolulu, when it  enter­
ed West Texas.

H e has been employed as a geologist, 
scout, development geologist, division 
engineer, and general superintendent 
successively since 1928, by the con-

f  H o n o lu lu  G i l

nent division headquarters in Midland.
Brother Donnelly is a registered pro­

fessional engineer in Texas. H e is a 
member of the American Association 
of Petroleum Geologists, American In­

stitute of Mining and Metallurgical 
Engineers, American Petroleum Insti­
tu te, Independent Petroleum Associa­
tion of America, and is a fellow in the 
Geological Society of America. As an 
undergraduate, he was a member of 
Sigma Alpha Epsilon, Social Fraternity, 
and Tau Beta Pi, Honorary Fraternity.

Mines Magazine

R o b e r t J .  Z a h  our Rejo ins
Robert L. Zahour, Delta ’23, for­

merly technical-commercial manager 
o f the N orth American Philips Com­
pany’s wire division, has rejoined the 
Westinghouse Lamp Division at 
Bloomfield, N .J.

Brother Zahour enrolled in the 
Westinghouse Lamp Company’s stu­
dent engineers' course in 1923, be-

W estinghouse
came an illumination engineer in the 
lighting department where he conduct­
ed lighting schools, gave lecture- 
demonstrations and supervised research 
for new lamp applications. In  1935, 
he left Westinghouse to  head up light­
ing and rural electrification promo­
tion for the Connecticut Light & 
Power Co. in H artford.
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When World W ar II began, he was 
appointed executive assistant and chief 
engineer of the Newark Safety Coun­
cil. Two years later, he joined North 
American Philips with headquarters in 
New York City.

Brother Zahour is a registered pro­
fessional engineer in Connecticut, New 
Jersey, and New York; a member of 
the New York Section of the IUumin-

W .  F . S c U e l J A u t L r
Brother W. Fleming Scofield, Zeta 

’34, neering professor of Civil Engi­
neering at the University of Arizona, is 
a co-author w ith W. H . O’Brien, Engi­
neer, Southern Pine Association, o f a 
new edition of "Modern Timber Engi-

ating Engineering Society, a charter 
member of the Connecticut Section, 
I.E.S. and a member o f the National 
Society of Professional Engineers. He 
is a member o f the board of directors, 
Bloomfield Safety Council and chair­
man of the Troop 4 Committee, Boy 
Scouts o f America. H e lives a t 406 
W atchung Ave., Bloomfield.

Case Alum nus

) f Book
Properties, Loads and Stresses, Fasten­
ings, Beams, Columns, Trusses, Decks 
and Bridge Floor Systems, Glued Lam­
inated Lumber, Round Timber Piles, 
Wood Preservatives, Fire Resistance of 
Wood Construction. In addition to  the

neering.”  This text is published by 
Southern Pine Association of New 
Orleans, Louisiana, and consists of 147 
pages. There are eleven chapters w ith 
the following headings: Structure and 
Characteristics o f Wood, Strength

above named chapters there are 19 
Tables in the appendix. These comprise 
data relative to  timber.

Professor Scofield was co-author 
with H . J. Hansen of a similar text 
entitled "A  Course in Modern Timber
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Engineering.” This book appeared in 
1942 and was revised in 1946. Sixty- 
five engineering schools adopted the 
old edition and "Modern Timber Engi­
neering” in the 1949 edition is being 
received with even greater enthusiasm.

Professor Scofield came to the U ni­
versity o f Arizona in 1946 as Associ­
ate Professor o f Civil Engineering. 
Previous to coming to the U. o f A. he 
taught two years at the University of 
Kansas, tw o years at Rice Institute and 
four years a t Tulanc. In addition to 
this he was connected for five years 
w ith the Kansas State Highway Com­

The construction of two large dams 
on the Missouri River, the Ft. Randall 
Dam near Lake Andes and the Oahe 
Dam near Pierre, will be most impor­
tan t to  the industrial and agricultural 
development o f South Dakota. Several 
Mines alumni hold key positions in the 
projects that are being carried out 
under the supervision of the Corps of 
Engineers.

John A. Trantina, Omega '38, is 
Chief o f the Engineering Division, Ft. 
Randall Area. He is responsible for the 
directing, planning and coordinating 
of engineering activities in the 
branches of General Surveys, D rafting, 
Geology and Explorations and Special 
Studies in the F t. Randall Area. H e has 
direct supervision of 50 employees.

A fter being graduated from the 
School of Mines, Brother Trantina re­
ceived a year of graduate training at 
the Missouri School of Mines and was a 
graduate assistant in the Department 
of Geology there. A fter leaving the 
Missouri School o f Mines he was em­
ployed by the Corps of Engineers as 
field geologist in charge of subsurface

mission in sub-professional work and 
as Resident Engineer. He was also con­
nected with Lockwood and Andrews, 
Consultant Engineers and Swift & 
Company, in the capacity o f engineer.

A t the present time, in addition to 
his work in the Civil Engineering De­
partm ent, Professor Scofield is field 
engineer and consultant for the South­
ern Pine Association. He also serves 
as secretary and chief examiner for 
the Louisiana State Board of Engineer­
ing Examiners.

Bamma Beam

ams
investigation on flood control projects 
in the Omaha Distrcit. He supervised 
core drilling, seismograph surveys and 
geological field parties in N orth and 
South Dakota, Wyoming, Montana, 
and Nebraska. H e also has been as­
signed to  special jobs for the Army, 
including the investigation of founda­
tion conditions for the design of the

El
large concrete hangar now being built 
a t the Rapid C ity Air Force Base. 
During W orld W ar II he was in the 
U. S. Army from 1942 to 1945 in 
charge of the Map Department of the 
Command and General Staff School at 
Ft. Leavenworth, Kansas.

Bill Gremmels, Omega ’37, is Assis­
tant to the Office Engineer in charge 
of processing all modifications, pay-

A lin e s  A lu m n i  (D n A lisso u r i R iv e r  JA
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mcnt estimates and progress reports. 
This work of construction of the dams 
is done under various contracts and 
the Corps o f Engineers is responsible 
for seeing that the contract work is 
properly carried out. Brother Grem-

mels will soon be tansferred to the 
O utlet Works and will be in charge 
of all computations for payment and 
report progress.

The Hardrock

P a u l F . A daurer C em ent C o m p a n y  JLxecutive
Paul F. Maurer, N u ’22, has been 

appointed to the position of operating 
manager o f  the Bath plant o f Key­
stone Portland Cement Company. He 
will have supervision of all phases of 
plant management and engineering.

Brother Maurer’s first business affil­
iations were w ith various coal mining 
operations in W estern Pennsylvania. As 
assistant to  the chief engineer o f the 
Standard Lime & Stone Company, 
Baltimore, Md., he was engaged in 
engineering construction and operation 
of many phases o f  the rock products 
industry together with work in design 
and erection of plants in West Vir­
ginia, Ohio and Illinois, associating 
himself seventeen years later w ith the 
Keystone Portland Cement Company 
as general superintendent o f the Bath 
plant.

A symphony conductor was re-
hearaing a difficult solo passage for the
flute. A ft er going over it many times
the condiictor rapped for attention.
"We can’i s any longer—
we must go on now to the second
movement .”  He turned to  the flutist.
"You’ll keep in touch w ith us, won’t

A plumber’s truck in St. Joseph, 
Missouri, suggests: "Let us keep your 
wife in hot water.”

A department store had sent a lawn- 
mower to  a surburbanite who had or­
dered one, and about a week later re­
ceived an angry letter from him. The 
letter excoriated the department store 
for neglecting to send the handle of 
the lawnmower.

The man closed w ith vows never to 
patronize this particular store again. 
Then came an amazing Post Script.

"Never mind,” wrote the buyer. 
"I found the doggone handle in the 
box.”
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"TAKE YOUR TIME, BOYS”
The tempo of American life seems 

to be steadily increasing from one 
generation to the next. In fact, the 
rate o f increase seems to be increas­
ing) O ur grandfathers had many 
hours available for reflection or con­
templation as they drove slowly to 
town behind their horses or sat by 
their hard coal stoves on winter even­
ings. In this time, they often arrived 
at a satisfactory faith in their goals 
and discovered a major purpose in 
their activities. Nervous breakdowns 
were not in style in grandfather’s day.

Today, the average college man or 
college graduate never has a moment 
to ponder his situation unless, per­
haps, his many duties cause him to 
lie awake at night. As he goes swiftly 
from place to place his car radio keeps 
his mind on the world’s troubles and 
the teaming road demands his com­
plete concentration. If, on rare oc­
casions, his bridge club, technical 
meetings, entertainments, travels, etc., 
permit him to  spend an evening at 
home, he has his ever present radio or 
television to occupy his waking hours. 
In fact, he will probably try  to read 
or study and listen to  the radio!

This atmosphere of speed and in­
tense activity reflects itself in the 
performance of present day people.

They haven’t  time to be thorough. 
They read a digest o f a book so that 
they may be "well informed”. The 
student hurries through his assign­
ment; he hasn’t  time to reflect upon 
what he has learned or to check the 
result he has obtained. (A  Theta Tau 
Scribe, if  he finds time to write a 
chapter letter, is not likely to  check 
through his instructions to see wheth­
er all information requested has been 
provided.)

W hen the w riter was a boy of 
twelve he was fortunate in securing a 
job as rodman for an old county en­
gineer who was a man of great per­
ception and integrity. He was also a 
good engineer— careful, thoughtful, 
and honest. One day the party  went 
out to set grade stakes for a road con­
tractor and at the end of the day had 
enough set to  last the contractor for 
a week. However, in his thorough 
fashion, the old engineer went ou t the 
next morning to see tha t verything 
was in order. To his chagrin, he found 
that the contractor desired to start 
at the other end of the job and hence 
needed stakes. The party  went 
promptly to  the other end and got out 
the equipment. Before anything was 
done, however, the old engineer called 
the group together and said, "As you 
know, we are holding up the contract-
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or until we can lay o u t this job. Now 
I w ant you to take your time, boys; 
we are in a hell of a hurrry!”

This paradoxical statement, while 
puzzling a t the moment, has proved 
good advice on many occasions since 
that time and we pass it on to the 
next generation. "Take your time, 
boys”— G et it right as you go along 
and you will get better results and 
get them quicker.

J.W .H.

T H E  VOICE O F EXPERIENCE
One of the compensations o f ex­

periencing a serious illness and a t last 
recovering is tha t you can then truly 
appreciate the blessing of good health. 
So is is o ften by contrast that we can 
best appreciate many of the privileges 
we are rather prone to  take for g rant­
ed.

For instance this half o f the Gear’s 
editorial staff was unable to attend 
the Seventeenth Biennial Convention 
when it was held in Chicago in 1948, 
the first such Convention he had 
missed in some tw enty years. Now, 
trying to  catch up by diligently 
studying the minutes, and the Grand 
Scribe's sly asides and innuendoes (if 
you haven’t read these, by all means 
do so), still leaves much to  be ima­
gined or to be pieced together by con­
sultation with the half of the staff 
that did attend.

So it is w ith any organization or 
work in which you are deeply interest­
ed. If  the procession is really rolling, 
any sessions you miss can be made up 
only at the expense of considerable 
effort. Few organizations stress reg­
ular attendance so much as does Ro­
tary International. This stress pays off 
doubly, to  the organization in mak­
ing it one of great influence in world 
affairs, and to its individual members
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in encouraging them to  apply the same 
principles o f attendance and punctual­
ity  to their other activities. By the 
same token, the several chapters of 
Theta Tau can strengthen themselves 
and their members by insisting on reg­
ular and punctual attendance at all 
of their business and professional 
meetings. T ry  it  for a year and be 
convinced.

One more tip, to Executive Council 
members, don’t miss a National Con­
vention— and expect to make up by 
a simple reading of the minutes!

LOUISVILLE ALUMNI CLUB
Fraternity alumni associations are 

frequently rather fragile things. In 
this busy world of ours, other organi­
zations and social obligations are likely 
to dim and eventually break ties which 
date back over ever lengthening years 
to  college days. So, unless some real 
spark plugs are available, indifference 
becomes the rule and is readily under­
standable among general fraternity 
groups. W ith Theta T au men, how­
ever, the professional interest they 
have in common adds material 
strength to the fraternal bonds. Even 
so, it is usually the untiring efforts 
and enthusiasm of one, two, or three 
men that keeps things moving. For­
tunately we have several strong Al­
umni Associations who have demon­
strated over the years that these 
groups can be of real value to  their 
own members, to  their nearby active 
chapters and to  the Fraternity at 
large.

Accordingly we are glad to  see the 
Louisville Alumni Club taking steps 
to become a full-fledged Association 
and sincerely wish them well in this 
important undertaking. May they 
speedily become another outstanding. 
Theta Tau alumni group.

KL;M.



Chapter Advisers
A lpha— Prof. Miles S. Kersten, C.E. Dept., Minnesota Institute of Technology, 

Minneapolis, Minn.

Beta— Prof. L. F. Duggan, Michigan Tech., H oughton, Mich.

Gamma— Dr. L. W . LeRoy, 'Colo. School o f Mines, Golden, Colo.

Delta— Prof. L. J. Reardon, C. E. Dept., Case Inst, o f Tech., Cleveland, Ohio. 

Epsilon— Prof. E. W . Wisscr, Univ. of California, Berkeley, Calif.

Z eta Prof. G. W . Bradshaw, C. E. Dept., Univ. o f Kansas, Lawrence, Kans.

T heta— Prof. N . S. Fiske, C. E. Dcpt., Columbia Univ., New York 27, N.Y. 

Iota— Prof. J. B. Butler, C. E. Dept., Mo. School of Mines, Rolla, Mo.

Lambda— Prof. G. W. Carter, 1911 Lake St., Salt Lake C ity, Utah.

Mu— Prof. J. M. Faircloth, C. E. Dept., Univ. o f Alabama, University, Ala. 

N u — Prof. J. M. Daniels, Carnegie Inst, of Tech., Pittsburgh, Pa.

Xi—Prof. G . A. Rohlich, 2102 Kendall Ave., Madison, Wis.

O micron— Prof. Ned Ashton, Univ. o f Iowa, Iowa City, la.

Pl— Dr. L. R. Quarles, Univ. of Virginia, University, Va.

R ho— Prof. T . C. Brown, M. E. Dept., N o. Car. State College, Raleigh, N . C. 

Sigma— Prof. C. B. Smith, C . E. Dept., Ohio State Univ., Columbus, Ohio. 

T au — Prof. Bart J. Conta, Syracuse Univ., Syracuse, N . Y.

Upsilon— Mr. James W . Wiseman, C. E. Dept., Univ. of Arkansas, Fayette­
ville, Ark.

Phi— Prof. J. B. Burnett, Purdue Univ., West Layfayette, Ind.

Ch i—Mr. Philip B. Newlin, C . E. Dept., Univ. o f Arizona, Tucson, Ariz.

Psi— Prof. C. L. Graverson, Mont. School o f Mines, Butte, Mont.

O mega— Prof. J. Kammerman, S.D. School of Mines, Rapid C ity, S.D.

G amma Beta— Donald D . Blanchard, Business Mgr., Geo. Wash. Univ., Wash­
ington, D.C.

D elta BETA--Prof. M. G . N orthrop, E. E . Dept., Univ. o f Louisville, Louis­
ville, Ky.



gs
as

 
3 

33
33

 
2 

3 
2 

2 = 
23

32
32

 
23 

=S 
S 

SS 
S = 

S = 
SE

S 
33

3S
S5

S
A dd itions to IMemhersL



H
S 

SI
S 

S 
Ss

S 
Ii

iS
S

i=
 

= = 
= = 

= = 
= 

== 
= 

= 
=

TH E  GEAR OF T H E TA  TAU





55
55

55
5=

 
5 = 

5 
5 

5 
=S

= 
=S

SS
 

S 
3 

SS
SS

3S

The doctor was a fellow who ■ 
every free moment lecturing his I

happened to overhear her discu 
her job with a friend.

"And how much do you 
paid?” asked the friend.

lady shopping in 
department spotted a
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i’t ,”  smiled the judge, 
a number of fellows

"Good morning,” said the 
operator, "this is Barton, T  
Green, McTavish, and Peck
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N ew  1950 Edition 

BALFOUR BLUE BOOK
P R E S E N T I N G

and Key.— Compacts,

Cigarette lighter, and cases —  Cowhide and Morocco billfolds —  Wall skins, 
banners, memory book or guest register —  Plaques and awards.

O F F  THE PR E SS IN OCTOBER

Mail post card NOW to reserve your Free copy!

BALFOUR SERVICES FOR YOUR FALL REQUIREMENTS

PLEDGE BUTTONS OR PINS . . .  B A LF 0  U R REPRESENTATIVES 
Order your fall supply early. contact every chapter a minimum of

four times a year to display frater- 
INVITATIONS TO MEMBERSHIP: nity J'ewelry-
Crested w ith engraved or printed BALFOUR OFFICES are located in 
wording. See Balfour representative educational centers throughout the 
or write fo r samples. country for your prompt service.

OTHER BALFOUR MERCHAN- 
STATIONERY engraved with your D ISE: Dance programs, party  favors, 
crest— both social papers and chap- crested rings and jewelry, medals, 
te r business styles. W rite fo r samples, cups, trophies, banners, gavels.

O fficial Jew e ler to Theta  Tau

B A L F O U R  CO M PA N Y

A T T L E B O R O  M A S S A C H U S E T T S

* In  Canada, contact your nearest Birk Store *
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